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GreeƟngs!
It is my honor and privilege to serve as president of FBI-

LEEDA in this, its 25th anniversary year. The advances 

we have made as an association are truly remarkable, 

and I would like to take this opportunity to thank all 

those before me who have laid such a strong founda-

tion that has allowed us to make such significant strides 

in our goal to be the premier law enforcement leader-

ship and management trainers in the country.

	 For those of you who attended our conference in Aus-

tin this year, you will know first-hand of both the suc-

cess of the conference and the jump in numbers. We 

had 515 people attend the conference this year to hear 

from some of the leading experts in law enforcement, 

leadership and management today. I predict, our num-

bers for the 2016 conference, which will take place in 

Memphis, Tennessee, will continue to grow.

	 I credit our unheralded growth in the past few years 

to the extraordinary dedication of our instructors and 

staff. We have gone from just one Trilogy recipient in 

2009 to more than 300 this year. We have had a 460% 

increase in the number of brick-and-mortar classes 

offered by FBI-LEEDA: hosting 38 in 2012 to approxi-

mately 175 this year. That translates to about 1,400 stu-

dent graduates in 2013, to about 3,000 in 2014 and an 

estimated 6,300 this year. 

	 A goal of former president Greg Hamilton was to 

break into the California market. We have done so, both 

hosting classes and having California agencies send 

people to classes in other parts of the country. We have 

renewed leadership instructional contracts with the 

State of Massachusetts and Delaware and have estab-

lished others across the country.

	 One of the most exciting things I see in our future is 

the work the association is doing to create MOUs with 

prestigious universities for credit for the Trilogy cours-

es. We working very closely with three colleges and I 

anticipate being able to make that announcement be-

fore the year is out. In addition, we continue to pursue 

POST credit in as many states as possible. As many of 

you know, this can be a long, drawn our process, so bear 

with us as we continue to add classes to that list.

	 My main goal for the organization during my tenure 

as your president is to focus on and ensure our long-

term economic sustainability. It is my focus to ensure 

that we have a strategy to keep our organization finan-

cially healthy long past my tenure as president.

	 I look forward to working with you, serving our mem-

bership, and continuing the momentum of a truly  

extraordinary educational organization.

David Boggs
President, FBI–LEEDA

President’s Letter

David Boggs  

President, FBI–LEEDA

2015-2016 ExecuƟve Board 
Pictured (left to right): Charles 

“Skip” Robb, Sam Pennica,  

David Boggs, Paul Shastany, 

Thomas Alber, John Horsman, 

and Dominic Rizzi.
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Charles Robb
ExecuƟve Director 
FBI–LEEDA

With summer vacations drawing to a close, many of you 

are gearing up to begin your training curriculums in 

earnest again. We hope FBI-LEEDA continues to be part 

of your plans. As President David Boggs noted, we are 

proudly presenting more than 175 classes this year and 

see that number growing in the future with the addi-

tion of our hugely popular Media and Public Relations 

course this past year, and a new ethics course that will 

be offered both online and in class.

	 During the past year, we have worked diligently to 

update and revise both our Supervisor and Command 

Institutes. That same process is happening now with 

the Executive Institute to ensure attendees receive the 

most relevant and up-to-date information possible. 

Some of you will also have noted that we are produc-

ing professional workbooks now instead of having host 

agencies photocopy reams of material. All this is to en-

sure our students receive the best training possible.

	 Education is becoming more and more important 

during this time of evolution in law enforcement. Lead-

ers are expected to be leaders, politicians, social work-

ers, human resource managers, tacticians, and finan-

cial gurus. You are expected to lead in times of strife, 

and law enforcement remains on the front line of our 

changing social landscape. Police are the most visible 

arm of government, and therefore, we are often first to 

receive criticism and last to receive praise. However, 

you chose to do this job for a reason. In this day and  

age, your desire to serve in a leadership role is both 

laudable and brave. FBI-LEEDA is working hard to help 

provide those management and leadership tools in ev-

ery stage of your career – from first-line supervisor to 

executive command.

	 For those of you who have earned your Trilogy, con-

gratulations and we hope this will not be the end of 

your pursuit of knowledge. FBI-LEEDA offers a com-

pendium course entitled “Leaders Without Titles” cre-

ated and taught by Dr. Steve Sampson that marries well 

with our Trilogy courses. The new ethics course will also 

be one that you may want to consider. We encourage 

you to continue your learning at the myriad academic 

facilities that offer courses of interest to law enforce-

ment. A degree in criminal justice is no longer the only 

option for those wishing to lead in our profession.

	 As someone who went back to school in my mid-40s 

to earn my master’s degree, I can attest to the great feel-

ing of accomplishment and the value of life-long learn-

ing. I hope FBI-LEEDA is part of your plan.

All the best,

Skip 

The LEEDing Edge
Executive Director’s Report - August 2015
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What A Wearable Camera Will Never Catch
—	 Larry Barton, Ph.D.

As law enforcement agencies grapple with the benefits 

and limitations of wearable cameras to support officers 

charged with inappropriate actions, a series of second-

ary questions are emerging that merit some serious dis-

cussion:

•	 How can any police officer know the mental state 

of a suspect when he or she must make rapid de-

cisions regarding public safety based on actions, 

statements and provocations? 

•	 Even if an officer has benefitted from some train-

ing in detecting mental illness, even the most 

experienced forensic psychologists in the country 

have acknowledged in court that many patients 

are efficient “clinical maskers”—in essence, they 

can appear normal in some circumstances that 

meet their deviant needs, yet are astutely smart 

and capable of unleashing their more deviant 

behaviors when not being observed or treated.

So, what does this have to do with cameras? 

	 As city councils and other entities move to mandate 

that officers wear portable cameras, victims, the media 

and eventually a jury will see a suspect and the engage-

ment by the officer, but the issue of intuition—the pro-

fessional insight of a trained police officer that some-

thing seems wrong with this person, in their demeanor, 

attitude or in statements made that are not audible, will 

not be available for evaluation. In essence, while many 

defenders of these technologies can make a legitimate 

case that these cameras protect the integrity of police 

response, who is talking about the non-obvious aspects 

of apprehension- not the weapon being brandished, but 

the possible mental illness of a person who is possibly 

engaged in a criminal act?

	 In a report recently released by the National Associa-

tion of State Mental Health Program Directors, we learn 

that the degree of mental illness in the U.S. population 

is higher than previously known. The report makes it 

clear that our jails are not only filled with proven violent 

offenders but also with those with pronounced mental 

illness who probably do not belong in jail; rather, they 

have such pronounced issues such as schizophrenia 

or severe bipolar disorder that they require institution-

alization in a mental facility. Competency evaluations,  

a lengthy and expensive proposition for your depart-

ment and the taxpayers, are also skyrocketing. In a 

landmark ruling in April, 2015, Marsha Pechman, Chief  

U.S. District Judge for Washington State, wrote: “Jails 

are not hospitals, they are not designed as therapeutic  

environments and they are not equipped to manage 

mental illness.”

	 As a law enforcement leader, you have a unique op-

portunity to speak openly about the challenge of officers 

who have about three quarters of a second to determine 

whether to utilize a weapon in self-defense or to deter 

an offender. And here are some facts that no camera can 

reveal to a jury:

•	 The number of state psychiatric hospitals was 

262 as recently as 1980; today there are 190 still 

operating, and virtually all of them are at or near 

capacity. As a result, states are spending less per 

capita on the evaluation and treatment of  

mental illness and, for the more serious and 

dangerous individual, the number of beds has 

declined dramatically. 

•	 According to the Treatment Advocacy Center and 

National Sheriffs’ Association, nearly half of those 

shot and killed by police officers have mental 

health problems. With the exception of repeat 

offenders and those known to local police to be 

disturbed, most responding officers are placed  

in an untenable, horrible situation when  

responding to a volatile situation. 

	 Consider this scenario: a DeKalb County, GA officer 

arrived at an apartment complex in March, 2015 and 

faced a nude male who was causing several distur-

bances, according to police reports. The suspect, An-

thony Hill, 27, rushed at the officer, who shot and killed 

him. Did the suspect have mental illness? Why would a 

nude person be ringing on doors and acting in a bizarre 

manner? A portable camera will show the police action 
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but it will take hours in front of a jury to explain what 

is not captured on camera: the circumstances, the fear 

of an officer under siege (we see only one side of that 

scenario) and verbal exchanges encouraging a suspect 

to stand down.

	 Today, there are more people in prison with mental 

illness than in centers that specialize in mental illness in 

44 of our 50 states. In asking police officers to be mental 

health specialists or evaluators, 

we place an unfair and horrible 

burden on officers who face  

so many other complex, daily, 

challenges. 

	 Anyone looking for some good 

news on the horizon may want 

to look at greater San Antonio, 

where a consortium of law en-

forcement agencies, mental 

health providers and health 

providers are working with the 

courts to help build a process for 

addressing the mentally ill with 

no apparent violent tendencies 

from those who may pose a seri-

ous risk to themselves and inno-

cent civilians and officers.

	 Wearable cameras have merit 

if their use helps the public un-

derstand the horrible quagmire 

your officers face every day. I 

just wish the bad guys had to wear the cameras, too. 

Until that panacea is found, LEO’s must openly chal-

lenge community leaders to address inadequate mental 

health funding -- and all of us must try to influence a 

criminal justice system that often jails those whose of-

fenses are minor or influenced by mental health rather 

than habitual, criminals who are highly cognizant of the 

offenses they are committing. 

Dr. Larry Barton teaches Threat Assessment at The FBI Academy in 
Quantico, VA and can be reached through his web site, larrybarton.com

“ Wearable 

cameras have 

merit if their  

use helps  

the public  

understand  

the horrible 

quagmire your 

officers face 

every day. ”

FBI–LEEDA  
Mission  
Statement

To advance the science and art of law 

enforcement leadership and promote 

the exchange of information to improve 

law enforcement management prac-

tices through training, education, and 

networking among police professionals 

across the United Stated and beyond.

FBI-LEEDA  
Training Calendar 
on www.ĩileeda.org
Get up-to-date information on FBI-LEEDA’s 
training programs, summits and class locations 
in one convenient place:  

www.ĩileeda.org

• Supervisor Leadership InsƟtute 
• Command Leadership InsƟtute
• ExecuƟve Leadership InsƟtute
• Distance Learning
• Internal Aīairs InvesƟgaƟons
• Media & Public RelaƟons
• Leaders Without Titles
• Free Summits 
    - Purdue Drug Diversion
    - 3SI Electronic Stakeout
    - LifeLock IdenƟty TheŌ
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Body Worn Cameras For Police Will Be Useful, 
But Our Expectations Must Be Realistic
—	 Chris Lewis
	 Reprinted with permission from the National Post, Monday, May 11, 2015

I read a recent National Post editorial urging police 

forces to adopt body worn cameras (BWCs) as standard 

equipment with great interest. I truly believe that BWCs 

can be an effective tool to bring clarity to some conten-

tious interactions between the police and the public. 

There are risks, however, to the assumption by some 

that BWCs will be a saving grace for all.

	 Following the public outcry after the fatal police 

shooting of unarmed Michael Brown in Ferguson, Mis-

souri last fall, many anti-police and some pro-police 

pundits have asserted the need for all police officers  

to wear BWCs to improve police accountability and to 

better assure the public as to the legitimacy of police use 

of force.

	 Many episodes where members of the public have 

been killed by police have been recorded on public vid-

eos, taken from a variety of angles, and/or in some in-

stances captured on police BWCs, but not all.

	 A resounding hue and cry was heard in North Charles-

ton, South Carolina, on April 4, 2015, after a public video 

surfaced of Walter Scott being fatally shot in the back 

while running from police officer Michael Slager, who 

soon claimed that Scott had tried to take his police Tas-

er. Critics expressed valid fear that, if not for the video 

recording made by a witness, Slager may well have been 

believed. The local mayor immediately announced that 

BWCs would be purchased for all officers, presumably to 

ensure that all future incidents will be recorded, thereby 

easing public tension.

	 It appears inevitable that police departments across 

the continent will have to deploy BWCs soon. However 

there are cons to this technology, including no guaran-

tee that it will always capture the right images to prove 

or disprove officer and witness accounts.

	 BWCs are undoubtedly a tool for police that may pro-

duce digital evidence of such confrontations and other 

events for investigative and/or court purposes; enhance 

police accountability while increasing public trust; re-

duce public complaints and expedite related investiga-

tions; and likely lead to better behaviour from both citi-

zens and officers when interacting. But to assume that 

BWCs will provide unwavering validation in every case 

of police use of force, is grossly unrealistic in my view.

	 Despite the potential benefits, there are numerous 

concerns with BWCs among police officials, as well as 

with privacy advocates.

	 Technology acquisition and ongoing maintenance; 

training; data storage and management expenses, will 

all be net new costs to most police services. The re-

quired software and ancillary equipment will be propri-

etary and costly. This flies in the face of ongoing public 

and political concerns regarding the current realities of 

rising policing costs.

When there is no known incident or public  

complaint to warrant the seizure of the BWC  

data immediately, how long should police  

departments store the data?

	 Privacy concerns are significant. When to turn on, off 

or pause the BWCs; unaware people passing through 

the camera’s field of view or within ear shot of the micro-

phone; people suddenly disclosing confidential infor-

mation or horrific stories of victimization to the police 

while being recorded, are not simple issues and there is 

currently a void of case law on these matters.

But my biggest concern is that the lens on a BWC faces forward, in 
a set position. It does not follow the eyes of the officer, but follows 
the direction of their body, depending on where it is mounted. 

AP Photo/Matt Rourke
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	 Data storage and retention challenges loom large. 

When there is no known incident or public complaint to 

warrant the seizure of the BWC data immediately, how 

long should police departments store the data? Police 

can receive historical complaints of assault by officers 

months and years after the fact. As technology changes 

at an increasingly rapid rate, information recorded on a 

device today may not be playable on the technology of 

tomorrow, much like the VHS tape versus compact-disc 

dilemma of yesteryear.

	 Technology is fallible, especially in varying weather 

conditions. BWCs require batteries which are expen-

sive and occasionally fail. BWCs are worn on the offi-

cers’ body — somewhere on the uniform, headgear or 

glasses. The public may not accept that a camera was 

knocked off in a scuffle of foot chase and therefore didn’t 

record a critical event, which will occur on occasion. 

Equipment is often dislodged, altered, damaged or oth-

erwise impacted during routine duties.

	 But my biggest concern is that the lens on a BWC faces 

forward, in a set position. It does not follow the eyes of 

the officer, but follows the direction of their body, de-

pending on where it is mounted. The camera will not 

always capture the image that the officer saw while her 

head is turned in a different direction than the body — 

when that view may well be what formed the grounds 

for the officer to fear bodily harm. That could be mis-

leading when viewed in the aftermath of an incident.

	 There is no doubt that BWCs will increase in popular-

ity among North American police services in the coming 

months. Recordings of incidents will undoubtedly vilify 

the odd police officer and exonerate hundreds of others.

	 But in the meantime, the public needs to enter this 

burgeoning era with their eyes wide-open to the fact 

that if a police service can afford to acquire and main-

tain BWCs, and if an officer isn’t violating someone’s 

right to privacy and has it turned when an incident oc-

curs, and if the technology functions at the best angle to 

capture the event, the BWC will be an excellent tool. At 

many other times, it will be another valuable option in 

the police officers’ tool chest, but will not always be the 

end all, be all.

Chris Lewis is the former Commissioner of the Ontario Provincial Po-
lice (OPP), retiring after 36 years of service. Lewis joined the OPP in 
1978 and began his career as a Provincial Constable in Kapuskasing. 
He has served across the province in a variety of front-line, specialized 
and management positions. Among his accomplishments, Lewis is the 
first police officer to have been awarded all three levels of the Canadian 
Order of Merit of the Police Forces, presented by three successive Gover-
nors General.

Commemorative Glock
This special commemorative Glock is available 
to FBI-LEEDA members only and is shipped 
to Federal Firearms licensees only. Standard  
delivery is 30-45 days after receipt of your order 
with payment. Purchaser is responsible for cost  
of the FFL transfer (if any), shipping, and any  
applicable taxes. All prices include engraving – 
can engrave up to three sides of the Glock.

For orders please contact:
Todd R. Ackerman, Chief of Police

Marysville Police Department

207 South Tenth, Marysville, KS 66508

Tel: 785-562-2343 Fax: 785-562-3296

Congratulations!
Cindy Kenny, winner of the Glock raffle held dur-
ing the 24th Annual FBI-LEEDA Executive Train-
ing Conference held in Austin, Texas.

• (.40) 22, 23, 27 – $420.00
• (9mm) 17, 19, 26 – $420.00

• (.357 sig) 31, 32, 33 – $420.00
• (.45) 21, 30, 36 – $485.00

• Shadow Box  
(engraved) – $100.00
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Turning Conflict Into Conversation 
— Kimberly A. Miller, Ph.D. 

If you were able to attend the workshop at the Austin 

conference, I hope you have been utilizing the strategies 

and tools we reviewed. If you missed the conference, 

this article will outline two of the concepts we covered 

and provides some guidance on areas for practice. 

	 One of the main concepts we explored in the work-

shop was the fact that our “experiences” in life lead to 

the creation of all of our beliefs, and in turn these be-

liefs manifest as definitions, values, and actions. Thus, 

in order to change anything in our lives (or in others) 

we must first create new experiences. So, what does 

this look like in conflict? Well, as an example, if you 

come from a family where your experiences taught you 

“avoidance is the best approach,” your beliefs will likely 

lead you to choose avoidance when faced with conflict. 

Although you might feel doomed to repeat this pattern, 

remember it was a learned behavior and therefore, can 

be unlearned if you are willing to be uncomfortable and 

exert some effort. 

	 In order to create a new experience for yourself you 

will have to resist the urge to avoid conflict and find 

some specific things to do instead (e.g., asking curious 

questions, owning your part of the conflict, apologizing, 

and/or asking the other person what they need, etc.). As 

you enact these new behaviors you are not only laying 

the foundation for new, positive habits, but are also cre-

ating a new experience for those around you. The way 

you get these new experiences to turn into beliefs and 

lead to consistent new actions is by repetitive practice. 

In other words, you cannot ask a curious question once 

in a conflict and expect that you have established a new 

habit or that the other person has totally changed their 

perception of you as an “avoider”. Beliefs only change 

after consistent new patterns of experiences have been 

created. Although making new choices that are outside 

of “old patterns” is difficult and uncomfortable, I prom-

ise that if you commit to practicing them over time, your 

Dealing with ConŇict

response to conflict will change and you will change the 

way people respond to you. As you start this journey to-

ward transforming the way you do conflict, shrink your 

change by only picking one or two new things to prac-

tice. Picking too many might lead you to feeling over-

whelmed and then the practice will never occur. 

	 So what happens when the other person is not will-

ing to respond in an improved fashion or is at worst at-

tacking. That leads us to the 

second concept, control. 

You cannot ever control an-

other person or how they 

will respond; however, you 

can control yourself (though 

many of us don’t believe 

that). Most of us are happy 

in life when things are going 

good and upset when things 

are going bad. The problem 

with this approach is that we 

end up giving all our power 

of choice away to circum-

stances external to us. If you 

really want to operate in life 

and conflict in a more effec-

tive way, you need to spe-

cifically choose your mood, 

attitude and responses to 

people and events in ad-

vance and not fall victim to a 

reactionary way of living. In essence, you must commit 

to being a new way in the world, despite what is pre-

sented to you during a conflict. So, when faced with a 

person who is being disrespectful you don’t have to get 

offended or angry, instead you can focus on being curi-

ous and look for the reason for that person’s actions or 

words. You could ask something like “Can you help me 

“... Our  

“experiences” 

in life lead to 

the creation  

of all of our 

beliefs ...”

 	 (conƟnued on page 21)
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Welcome Our New Sergeant At Arms
Dominic Rizzi, Jr. Chief of Police, Yakima, WA 

We are pleased to welcome Chief Dominic Rizzi of Ya-

kima, Washington, Police Department as FBI-LEEDA’s 

new Sergeant At Arms. Dominic was sworn in at the 24th 

Annual Executive Training conference in Austin, Texas, 

May 6, 2015.

	 Dominic is a second generation law enforcement of-

ficer with 25 years of service with the Chicago Police 

Department, where he served as: Administrative Lieu-

tenant to the Assistant Superintendent, Commanding 

Officer of the Law Enforcement Operations Unit, Com-

manding Officer of the Robbery Unit and Acting Watch 

Commander. Chief Rizzi is proud to be from a law en-

forcement family with 18 members of his family cur-

rently serving or retired from law enforcement. He is 

currently the Chief of Police for Yakima Police Depart-

ment in Washington State with 151 sworn officers and 

46 correctional and support stall.

	 Chief Rizzi holds a Master of Science in Public Safety 

Administration from Calumet College and a Bachelor 

of Criminal Social Justice from Lewis University. He is 

a 2009 graduate of the FBI National Academy, Session 

238, and a PERF Senior Management Institute for Police 

graduate in 2014.

	 Chief Rizzi is a strong supporter of FBI-LEEDA, hav-

ing the goal of ensuring that every sergeant, lieutenant 

and captain under his command will be a Trilogy Award 

recipient. We are proud to have him as part of our FBI-

LEEDA Executive Board.

Save the Date:  
April 25-27, 2016

The 25th Annual  
FBI-LEEDA  
ExecuƟve  
Training  
Conference
Memphis, Tennessee
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Welcome 
Shaun!

FBI-LEEDA is pleased to announce a new addition to 

our office team, Shaun Honts. Shaun joined us in March 

as our Administrative Specialist. He is currently respon-

sible for day-to-day operations of the office, including 

reception and clerical duties. Shaun’s commitment to 

excellence has greatly helped us with all the varied tasks 

of our busy office. He has quickly become an indispen-

sible member of the FBI-LEEDA family.

	 Shaun previously served as an 11 Bravo (infantry) in 

the United States Army and served overseas in Afghani-

stan. Shaun is currently pursuing a BA in Criminal Jus-

tice from Temple University.

MEMBERSHIP CORNER

Are You Eligible for FBI-LEEDA 

Life Membership 
Any active member who has been a dues 

paying member in good standing for a 

period of not less than ten (10) years and is 

retired from public service may request life 

membership by writing to the FBI–LEEDA 

President. Life members are exempt from 

the payment of annual dues. 

Membership has its privileges:
 - Line-of-Duty Death BeneĮt 
 - Networking 
 - Training  
 - Membership Directory
Contact FBI–LEEDA Membership Services  
to check your eligibility.

Remember to renew your membership  

Membership Renewal
Your 2015 FBI-LEEDA membership renewal 

invoices were sent in November. You can 

submit dues payment by mail or renew  

online at www.fbileeda.org. 

MEMBERSHIP HAS ITS PRIVILEGES

If you have questions regarding your  

membership, please contact us today.

Contact FBI–LEEDA Membership Services  
877-772-7712 | info@ĩileeda.org

Conference  
Photo Website

 

Browse through the albums to find your 

favorites photos and order or download 

prints, books, and other specialty prints 

directly from this site 

FBI-LEEDA

hƩps://2015ausƟnconference.shuƩerŇy.com/



FBI-LEEDA Insighter   |   August 201512

NICB and Law Enforcement: Partnering 
to Fight Insurance Fraud
— Linda E. Schwartz
	 Vice President Membership and MarkeƟng 
	 NaƟonal Insurance Crime Bureau

The National Insurance Crime Bureau (NICB) traces 

its roots back to 1912, when three insurance compa-

nies determined that by working together, rather than 

individually, they could more effectively alert law en-

forcement agencies of their stolen vehicle losses and 

recover the vehicles more efficiently. Today, NICB has 

almost 400 employees located across the country and is 

supported by more than 1,100 property/casualty insur-

ance companies and self-insured entities. NICB is the 

nation’s premier not-for-profit organization dedicated 

exclusively to fighting insurance fraud and vehicle theft 

– crimes estimated to cost the American public billions 

of dollars annually.

	 NICB provides services to law enforcement agencies 

free-of-charge through our five disciplines – Data Ana-

lytics, Investigations, Training, Legislative Advocacy and 

Public Awareness.

Data AnalyƟcs
NICB’s Data Analytics Department serves as the indus-

try focal point for collective analysis. We gather, analyze 

and report trends and questionable claim activity to 

NICB member companies and law enforcement agen-

cies. Members of law enforcement can obtain access to 

information including: stolen vehicle file data purged 

from the National Crime Information Center (NCIC) 

database; data from the National Vehicle Impound Pro-

gram; NASTF Key Code Transactions; and vehicle his-

tory, manufacturing, shipping, export, VIN/PIN/HIN 

locations; and claims data and claims files. NICB’s VI-

NAssist service helps law enforcement correct or com-

plete erroneous or partial VINs, and decodes VINs to 

reveal information such as model, type, year, manufac-

turer, engine size and restraint system type.

InvesƟgaƟons 
NICB’s investigative efforts focus on multi-claim, multi-

carrier investigations of major criminal activity. Our 

special agents – many of whom come from law en-

forcement – are strategically located across the United 

States. Agents focus on theft and fraud rings active in 

Partnerships

the medical, commercial and vehicle arenas. Our major 

operations include investigations of stolen and cloned 

vehicles (including heavy and specialized equipment) 

cargo theft, chop shops, glass fraud, body shops and 

suspect medical providers. NICB can also provide in-

formation on international vehicle locations, as well as 

recovery and repatriation services. Recently, NICB Spe-

cial Agent Fran Hannigan (New York Region) along with 

NYACT, New York State Police, New York DOT and the 

Niagara County Enforcement Academy hosted a Heavy 

Equipment Vehicle Summit at the Niagara County Pub-

lic Safety Facility in Lockport, NY, where approximately 

60 law enforcement and insurance company personnel 

were trained in heavy equipment identification, safety 

and vehicle requirements.

	 NICB agents frequently serve as a liaison between and 

among law enforcement agencies and the insurance in-

dustry. We can obtain claim files from insurers, summa-

rize their contents and then provide this information to 

law enforcement, eliminating the need to issue subpoe-

nas to obtain these important investigative resources. At 

the appropriate time, we can help prepare investigative 

reports to present to prosecutors, which often expedites 

indictments of suspect criminals.

Heavy Equipment Vehicle Summit in Lockport, NY.

A D V E R T I S E M E N T

A D V E R T I S E M E N T
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	 NICB understands that many law enforce-

ment agencies operate under tight budget 

constraints, so we make a concerted effort 

to facilitate the provision of bait cars, surveil-

lance equipment, investigative vehicles, pre-

text insurance policies, financial assistance 

and other resources to support undercover and 

task force operations. We also hold regional dia-

logue meetings that encourage interaction and 

information-sharing among insurance compa-

ny investigators, NICB agents and members of 

law enforcement. 

Training
NICB’s training department annually addresses the edu-

cational needs of tens of thousands of law enforcement 

officers. Our special agents deliver in-person classroom 

training to law enforcement personnel nationwide, and 

our online anti-fraud and vehicle theft materials pro-

vide additional online training opportunities 24/7. Our 

training is always provided free-of-charge to law en-

forcement agencies, and includes courses on detection 

skills, insurance industry process and terminologies, 

and basic fraud training. Many law enforcement agen-

cies routinely use our annual Passenger Vehicle Identifi-

cation Manuals and quinquennial Commercial Vehicle 

Identification Manuals (VIN Manuals) on the job. 

LegislaƟve Advocacy
NICB’s government affairs staff works in concert with 

insurance company members’ government affairs per-

sonnel, insurer trade groups, anti-fraud organizations 

and other stakeholders to help lead anti-fraud legisla-

tive initiatives at the federal, state and local levels. Be-

cause of our strong data analytics capabilities and in-

vestigative experience, we can accurately assess a state’s 

anti-fraud environment using a combination of timely 

statistics and hands-on experience.

	 NICB remains firmly committed to using a combina-

tion of proven techniques and new analytics and tactics 

to identify, address and combat the criminals who steal 

from our members and the American public. For more 

information about NICB, please visit our website at 

www.nicb.org or contact James Schweitzer, 847.544.7040 

or E-Mail jschweitzer@nicb.org. 

Linda Schwartz is the vice president of Membership and Marketing 
for the National Insurance Crime Bureau (NICB), the nation’s premier 
not-for-profit organization dedicated exclusively to fighting insurance 
fraud and crime. She is responsible for support, retention and recruit-
ment of NICB’s more than 1,100 member companies, and for developing 
and executing strategic plans for attracting new members from outside 
the traditional property-casualty marketplace. She has significant ex-
perience in the insurance industry as vice president of operations for 
several major brokerage firms and as director of marketing for an in-
ternational insurance broker/administrator specializing in the associa-
tion industry. Schwartz earned her bachelor’s degree in English from the 
University of Illinois.

Two of NICB’s popular manuals  
for law enforcement personnel.

A D V E R T I S E M E N T

A D V E R T I S E M E N T
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On December 18, 2014, President Obama issued an Ex-
ecutive Order establishing the President’s Task Force of 

21st Century Policing. Since that time, the task force has 
met and discussed what steps can be taken in order to 
not only reduce crimes, but increase trust between law 
enforcement agencies and the communities that they 
serve. Of particular concern to the Task Force, is what 
it describes as the “militarization” of law enforcement. 

	 On January 16, 2015, President Obama issued Execu-
tive Order 13688, Federal Support for Local Law Enforce-

ment Equipment Acquisition, wherein the President 
tasked a working group to “identify actions that can im-
prove federal support for the appropriate use, acquisi-
tion, and transfer of controlled equipment by state, lo-
cal, and tribal law enforcement agencies (LEAs).”1 The 
working group has now released a report of its recom-
mendations, which President Obama has endorsed.

	 The federal government has provided LEAs with 
equipment ranging from administrative items to mil-
itary-style equipment. The report identifies certain 
equipment which will no longer be provided by the fed-
eral government, and equipment which may be provid-
ed under limited circumstances. 

Prohibited Equipment
Most importantly, the report identifies the following 
equipment (referred to as “Prohibited Equipment”) that 
should not be authorized for LEAs to acquire via transfer 
from federal agencies or purchase using federally-pro-

vided funds:

•	 Tracked Armored Vehicles: Vehicles that provide 
ballistic protection to their occupants and utilize 
a tracked system instead of wheels for forward 
motion.

•	  Weaponized Aircraft, Vessels, and Vehicles of 
Any Kind: These items will be prohibited from 
purchase or transfer with weapons installed.

•	  Firearms and Ammunition of .50-Caliber or 
Higher

•	  Grenade Launchers: Firearm or firearm accesso-
ry designed to launch small explosive projectiles.

•	  Bayonets: Large knives designed to be attached 
to the muzzle of a rifle/shotgun/long gun for the 
purposes of hand-to-hand combat.

•	  Camouflage Uniforms: Does not include wood-
land or desert patterns or solid color uniforms.

POTUS Orders Reduction of Military-Style 
Equipment for Law Enforcement Agencies
— Eric Daigle, Esq.

Controlled Equipment
The report also identifies several pieces of equipment 
(referred to as “Controlled Equipment”) which have 
“significant utility for state, local, or tribal law enforce-
ment operations, and LEAs, other than those solely 
serving schools with grades ranging from kindergarten 
through grade 12…” As a result, LEAs may continue to 
acquire the following pieces of equipment provided, 
however, that LEAs submit a “detailed justification out-
lining their need for procuring the equipment and cer-
tification that agency controls, such as the training and 
equipment use policies and procedures…, are in place 
to prevent misuse of the equipment.” Such equipment 
includes the following:

•	 Manned Aircraft, Fixed Wing: Powered aircraft 
with a crew aboard, such as airplanes, that use a 
fixed wing for lift.

•	 Manned Aircraft, Rotary Wing: Powered aircraft 
with a crew aboard, such as helicopters, that use 
a rotary wing for lift.

•	 Unmanned Aerial Vehicles: A remotely piloted, 
powered aircraft without a crew aboard.

•	 Armored Vehicles, Wheeled: Any wheeled vehicle 
either purpose-built or modified to provide bal-
listic protection to its occupants, such as a Mine-
Resistant Ambush Protected (MRAP) vehicle or 
an Armored Personnel Carrier.

•	 These vehicles are sometimes used by law 
enforcement personnel involved in dangerous 
operating conditions, including active shooter 
or similar high-threat situations. These vehicles 
often have weapon-firing ports.

•	 Tactical Vehicles, Wheeled: A vehicle purpose-
built to operate on- and off-road in support of 
military operations, such as a HMMWV (“Hum-
vee”), 2.5-ton truck, 5-ton truck, or a vehicle with 
a breaching or entry apparatus attached. These 
vehicles are sometimes used by law enforcement 
in rough terrain or inclement weather for search 
and rescue operations, as well as other law en-
forcement functions.

•	 Command and Control Vehicles: Any wheeled 
vehicle either purpose-built or modified to 
facilitate the operational control and direction 
of public safety units responding to an incident. 

General Counsel Update

 	 (conƟnued on page 24)
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FBI–LEEDA Regional Representative 
Program Update
— Mark Sullivan, Program Coordinator, FBI-LEEDA
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FBI-LEEDA’s Regional Representatives are responsible 
for initiating and maintaining communication with law 
enforcement agencies in their local jurisdictions to en-
sure they are advised of the many upcoming training op-
portunities offered by FBI-LEEDA. They also reach out 
to their respective FBI Field Office regional LEEDS and 
command college programs, and make presentations to 
those groups to introduce FBI-LEEDA and all of our or-
ganization’s training initiatives.

Regional RepresentaƟves

Region 1  
(ME NH MA RI)

Capt. Matthew Canfield
Laconia (NH) Police Department, mcanfield@laconiapd.org 

Region 2  
(NY VT CT)

Chief Randy Szukala (Ret.)
State of New York, Rds140@roadrunner.com 

Region 3  
(PA NJ DE) 

Capt. Steve Dembowski (Ret.)
werfive@optonline.net 

Region 4  
(WV MD VA  

NC SC)

Chief Andy Robinson
York (SC) Police Department, arobinson@yorkcitysc.com 

Region 5  
(AL MS GA FL) 

Capt. Mike Wills
Biloxi (MS) Police Department, mwills@biloxi.ms.us 

Region 6  
(MI OH KY TN) 

Chief Joe Monroe
University of Kentucky Police Department, Joe.monroe@uky.edu 

Region 7  
(WI IL IN) 

Chief Joel Brumlik
Winthrop Harbor (IL) Police Department, jbrumlik@whpd.org 

	 So far this year, our reps have visited seventeen region-
al LEEDS programs around the country, from Connecti-
cut to California, and Washington State to Virginia. There 
are about a dozen more programs to go on the current 
schedule. By year’s end, our reps will have reached out 
to over 1700 potential new FBI-LEEDA members, in ad-
dition to the networking they do in their own local juris-
dictions. Thanks to all of our reps for your hard work and 
dedication.

Region 8  
(ND SD NE MN  

IA MO AR) 

Chief Joe Wellington
Gower (MO) Police Department, jwellington@gowerpd.org

Region 9  
(CA NV AZ  

HI AK) 

Chief Mark Pazin
State of California, mark.pazin@caloes.ca.gov 

Region 10  
(WY UT CO  

KS NM OK) 

Col. Richard Powell
Sedgwick County (KS) Sheriff’s Office, rpowell@sedgwick.gov 

Region 11  
(TX LA) 

Assistant Director Frank Woodall
Texas DPS, Frank.Woodall@dps.texas.gov 

Region 12  
(WA OR ID MT) 

Capt. Eugene Smith
Boise (ID) Police Department, esmith@cityofboise.org 

Region 13  
(Latin  

America) 

Connie Gautreaux
Procuradoria General Dominican Republic, Connieatkinson216@

gmail.com 

Program  
Coordinator 

Mark Sullivan
FBI-LEEDA, msullivan@fbileeda.org

Are you interested in becoming a regional rep for FBI-LEEDA? 
Applications are now being accepted to fill the expiring terms in 
some regions. To be eligible, you must be a sworn LEO, hold the rank 
of Lieutenant or above in your agency (or classified as 
“exempt”), and you must be an FBI-LEEDA member 
in good standing. Submit your resume and letter 
of interest to: Mark Sullivan, FBI-LEEDA, 11936 
W.119th Street #200, Overland Park, KS 66213 
or email to: msullivan@fbileeda.org.  
Deadline for submission is  
September 1, 2015.
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3SI Security Systems 
Innovation That Protects

3sisecurity.com | eso@3sisecurity.com 
  

Target.

Track.

ARREST!

Electronic

Stake

Out®
Agencies deploying ESO® are arresƟng career 
criminals commiƫng paƩern crimes. ESO is an 
innovaƟve GPS/Cellular/RF applicaƟon that is a 
force mulƟplier for law enforcement operaƟons. 

PROBLEM:

TheŌ of construcƟon equipment

ACTION:
Police in Corinth, Texas were experiencing a spike in the theŌ of construcƟon equipment along a parƟcular 
stretch of the Interstate. ESO trackers were mounted in a portable cement mixer and a single axle trailer and 
posiƟoned in the construcƟon area. Three days aŌer deployment, police received text alerts that the tracker 
was on the move. Within six minutes, police made a felony traĸc stop and took the suspect into custody. The 
equipment was sent back to the staƟon to be recharged for immediate redeployment to the construcƟon area. 
Find out how you can maximize resources and minimize crime.  Contact Mike Grajewski, 3SI’s Assistant Director,  

Crime Analysis Group, Law Enforcement Division at 800.523.1430 or mike_grajewski@3sisecurity.com.
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Bicycles are becoming an increasingly popular mode of 

transportation. Thieves know stealing expensive bikes 

can be a lucrative business just for the parts alone. They 

can easily sell the bike to a local fence or even to on-

line auctions. The clearance rates for these thefts is typi-

cally very low and oftentimes victims do not even report  

the crime. 

	 Even though bicycle theft creates significant com-

munity distress, especially on college campuses and 

around schools and universities, it is often overlooked 

and given a low priority for police. Administrators are 

certainly aware of the negative impact of these crimes 

and the perception it creates that police do not care. 

The problem is that solutions like bait bike stakeouts 

are costly, manpower intensive, time-consuming and 

not always effective. It can be a frustrating hit or miss 

assignment that yields varied results.

	 In Brookline, Massachusetts, police have had great 

success setting up electronic stakeouts using GPS tech-

nology. Chief Daniel C. O’Leary encourages his officers 

to think outside the box in addressing property crime 

and quality of life concerns that confront their commu-

nity. “We have always sought to utilize the latest advanc-

es in technology to assist us in serving the Brookline 

community.”

	 Both the Patrol Division and Brookline Detectives 

now utilize GPS tracking technology to address bike 

theft. As Lt. Hayes of the Patrol Division, says, “Like a lot 

of cities, we have at least 100 bikes reported stolen over 

the season, and we know there are many more that go  

unreported. 

	 Part of our Bait Bike Program includes community 

outreach to teach our citizens to properly secure their 

bikes and to report when their bikes are stolen. From 

these reported thefts, we are better able to use crime 

data and mapping to effectively deploy the bait bike in 

areas of town where the crime hot spots are occurring.

	 We started using GPS in August of 2014 and got great 

results in a short period of time. Officers recovered five 

of our bait bikes and made eight arrests. 

A D V E R T I S E M E N T

A D V E R T I S E M E N T

Reduce Bike Theft with  
3SI's GPS Tracking Technology
	 — Michael Grajewski, 3SI Security Systems  
	  Assistant Director, Crime Analysis Group, Law Enforcement Division

	 Our strategy is to use a pretty expensive bike and se-

cure it to a pole in an area of town that the crime ana-

lyst has determined to be a hot spot for bike thefts. The 

bike is locked up - which forces the suspect to break or 

cut the lock - so there’s no dispute about the crime and 

virtual any claims to that effect made by the defense are 

dismissed. Catching the thief in real time with the bike 

is actually fun for the officers. 

	 The beauty of this method is that no police officers 

have to wait around and watch the bike on a stakeout. 

The tracker does all of the work, and the “trackability” is 

outstanding and easy to use. We just set it up and leave, 

allowing officers to focus on higher priority calls. We  

often keep it out there for about four days then recharge 

the tracker and move it to another location. I have  

had the tracker out for as little as a half hour before  

getting a hit.

	 Our dispatch is linked directly into the tracker tool 

and the location map. It gets officers after the suspects 

quickly. We now have good experience and can expect a 

lot more arrests this season. We have caught every kind 

of thief, from kids to a 50-year-old man. 

	 It is bike season again, so we are beginning this sea-

son’s deployments. It’s an exciting way to catch crimi-

nals and a lot less work for officers.

	 3SI GPS technology now affords opportunities where 

police can address quality-of-life community concerns 

and turn around perception through the deployment of 

electronic stakeouts.

	 Law Enforcement GPS systems: place officers in direct 

contact with criminals, provide the tactical high ground 

in a pursuit, often result in larger investigations, and 

work to shorten the crime cycle, which lowers the social 

impact of crime on the community. 
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Audiences in Crisis: Do Not Forget Victims
— Judy Pal, Director of OperaƟons, FBI-LEEDA

Take a look at these two definitions of the word crisis. 

The first comes from crisis guru James Lukaszewski. He 

spoke at the FBI-LEEDA conference in May: 

 “A people-stopping, show-stopping, product-stop-

ping, reputation-defining event that creates victims 

and/or explosive visibility”

	 Then, there’s this definition from the National Policing 

Improvement Agency in the United Kingdom:

 “Any incident where the effectiveness of the response 

is likely to have a significant impact on the confidence 

of the victim, their family and/or the community.”

	 If you look carefully at both definitions, they clearly 

state crises include victims, and if we as leaders in law en-

forcement forget or ignore the fact that victims are a key 

target audience we must work and communicate with, 

we may not be able to get our messaging across at all.

	 Why does the media talk with victims? Besides getting 

their point of view, there is a very good chance of height-

ened emotions and the ability to create conflict – both 

of which play well in the media, and quite candidly, sell. 

To their advantage, victims are also treated carefully by 

members of the media. They can say ‘no’ to media re-

quests, and make demands of media that police cannot.

	 If your agency contributed to or caused victimization, 

you must critically examine your next steps. Communi-

cating honestly, humbly and quickly are key. You will have 

discussions and likely disagreements with legal counsel 

about what to do in this type of situation. As chief or sher-

iff, you must make the right decision that will best main-

tain the integrity and legitimacy of your department.

	 Often times, victims are seeking visibility and valida-

tion of their perceptions. They want people to know they 

have been wronged. As a police leader, you must con-

sider the emotions of victims and decide if an apology is 

warranted. While legal liability must be a consideration, 

it is much easier to eat crow warm, and if your organi-

zation is responsible for creating victims, a conversation 

with candor and an apology could be the difference be-

tween maintaining credibility and having a community 

turn against you.

	 Consider adopting a proactive approach to victims. Do 

you have a Victim Services Unit that reaches out to fami-

lies of homicide victims? Do you have people within your 

department that can act as family liaisons? If not, it is 

something to consider. By being available and proactive 

keeping families and friends of a victim well-informed 

of investigations helps create trust and can mitigate the 

victim-media attraction. Be willing to work and respect 

those people a victim or victim’s family assigns as their 

spokesperson.

	 While in most cases, police do not contribute to, or 

create victims it is still important to recognize the sig-

nificance of communicating with victims. In crisis, be it 

a natural disaster or missing child, it is important to con-

vey what it is you want people to do. Action messages are 

key. Simple activities such as “shelter in place” or “keep 

your porch lights on tonight” help engage and empower 

both victims and your community in general.

	 Presenting a united front is a powerful way to show 

that you as an agency are working in concert with your 

community. Standing with community group leaders, 

faith leaders, union heads or victims’ advocates provides 

both legitimacy and third-party endorsers that can be 

extremely important in getting one’s message across.  

Of course, all this cannot be done without the foundation 

a leader has created within his or her community before 

a crisis. 

	 Bottom line, work now to create those victim advocates 

and community partnerships inside and outside your 

agency to create open lines of communication. When a 

crisis hits, you will have a vitally important group of sup-

porters and third party endorsers at the ready.

FBI-LEEDA oīers a week-long training course:  
Media and Public RelaƟons.  
For details visit: www.ĩileeda.org
 
Judy Pal is the Director of Operations for FBI-LEEDA and its media and 
public relations instructor. She has extensive crisis communications ex-
perience dealing with sensitive and image-threatening issues includ-
ing criminal conduct of police, major crime investigations and natural 
disasters, having served as a PIO, Public Affairs Manager and Chief of 
Staff with law enforcement agencies in the U.S. and Canada.

Media/Public RelaƟons
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The Violent Criminal Apprehension 
Program (ViCAP)
—	 Lesa Marcolini  
	 FBI ViCAP Program Manager

A recent study conducted by David L. Carter, Ph.D., Michigan State 

University, and Jeremy G. Carter, Ph.D., Purdue University Indianapo-

lis, identified specific strategic and tactical best practices for improved 

homicide clearance rates (Carter and Carter, 2015). Among them are: 

adequate staffing, trained and experienced investigators, assignment 

of crime and intelligence analysts, access to essential equipment and 

resources, effective and responsive crime scene investigators and fo-

rensic lab analysis, cooperative relationships with district/prosecuting 

attorneys, close communications with the medical examiner’s office, 

and a team approach to working with external agencies to allow for di-

verse sources of information and expertise. 

	 The Federal Bureau of Investigation, National Center for the Analysis 

of Violent Crime, Violent Criminal Apprehension Program (ViCAP), has 

developed a national program and database to enhance law enforce-

ment agencies’ success in identifying, apprehending, and convicting 

perpetrators of violent crime.

	 ViCAP Web is a crime analysis tool for law enforcement agencies ad-

dressing particularly violent crime problems impacting their citizens 

and communities. Participating agencies can enter, store, and analyze 

their own violent crime information on a local level and potentially 

identify similar cases on a regional, state, and national level. Some 

states have established ViCAP hub agencies that assist local agencies 

with data entry and analysis on state and regional levels, while ViCAP 

Crime Analysts analyze all case submissions at a national level for po-

tential linkage and assistance opportunities. ViCAP Web is free and 

available to law enforcement agencies nationwide through secure In-

ternet connectivity of the Law Enforcement Enterprise Portal (LEEP) 

administered by the FBI’s Criminal Justice Information Services (CJIS) 

Division. More than 5000 law enforcement agencies participate in Vi-

CAP and more than 85,000 cases have been submitted to date. Current-

ly there are approximately 3,000 active users (investigators, analysts, 

etc.), forging a powerful network of professionals communicating and 

collaborating with one another across the nation on a daily basis.

How To Gain Access to ViCAP Web
1)	 Select a single agency point of contact (referred to as the LEA Man-

ager) to serve as the link between FBI ViCAP and users in your agen-
cy. If your agency already has an established LEA Manager, please 
contact him/her for assistance in gaining access rather than follow-
ing the steps below. If your agency does not have an established LEA 
Manager, continue with the steps below. If you don’t know if your 

agency has an established LEA Manager, call ViCAP to inquire (800-

FBI Update

FBI ViCAP Contact  
InformaƟon:
Direct Line: (703) 632-4254
ViCAP Toll Free: (800) 634-4097
Email: vicap@leo.gov

Established by the Department of Justice in 
1985, ViCAP is charged with collecting, pre-
serving, and exchanging information rela-
tive to violent crime matters as delegated 
to the FBI under the authority of 28 U.S.C. § 
534, 42 U.S.C. § 3771 and 28 Code of Federal 
Regulations § 0.85(b) and (e). The ViCAP 
mission is:

1) To provide crime analysis support to 
investigative and analytical compo-
nents of local, state, tribal, and federal 
law enforcement agencies; 

2) To facilitate communication and 
investigative coordination among law 
enforcement agencies for the appre-
hension of violent, serial offenders; 

3) To operate and maintain the ‘ViCAP 
Web’ National Crime Database, the 
largest nationwide investigative 
repository for behavioral and inves-
tigative information related to the 
following solved and unsolved violent 
crimes: 
•	 Homicides (and attempts) that 

involve an abduction, are appar-
ently random, motiveless, or sexually 
oriented, or are known or suspected to 
be part of a series. 

•	 Sexual Assaults committed by a 
stranger, or those known or suspected 
to be part of a series. 

•	 Missing Persons where the circum-
stances indicate a strong possibility 
of foul play and the victim is still 
missing. 

•	 Unidentified Human Remains where 
the manner of death is known or 
suspected to be homicide. 

 	 (conƟnued on page 22)
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BASICS 
Applications for the 2016-2017 academic school 

year are now being accepted. Your application 

must be postmarked by March 1, 2016 in order 

for your application to be considered. FBI–LEEDA 

selects final candidates based on the following 

criteria: 

• Eligibility • Quality of application  

• Commitment to leadership

PROVISIONS 
An individual may receive only one scholarship 

award of $1,000 per year from FBI–LEEDA/Life-

Lock. FBI–LEEDA will make the scholarship award 

payment to the recipients school on or before Au-

gust 1. An applicant may re-apply each year pro-

viding eligibility requirements are fulfilled. 

ELIGIBILITY
To be eligible, you must be the child or grandchild 

of a member of FBI-LEEDA who is an Active or 

Life member. You must be enrolled or be accepted 

S

C
HOLARSH

IP

®

FBI-LEEDA

FBI–LEEDA/LifeLock Scholarship Program

by an undergraduate at the time you submit the 

application. You must maintain a 3.0 cumulative 

grade point average for three years to be eligible to 

submit an application. You must have graduated 

from high school prior to disbursement of funds.

HOW TO APPLY:
Applicant must provide the following items: 

• Application • Transcript 

• Answers to essay questions 

• High school verification form

• Documentation of acceptance to college/ 
 university

Application, essay questions, and high school 

verification forms are available on the Members 

Only web page of the FBI–LEEDA website: www.

fbileeda.org.

Send your completed application to:

FBI–LEEDA  
Executive Board Scholarship Program  

5 Great Valley Parkway, Suite 125  

Malvern, PA 19355

Each year, the FBI-LEEDA/LifeLock scholarship program of-

fers five $1,000 scholarships. The scholarships are awarded at 

the Annual Executive Training Conference. The guidelines for 

eligibility are listed below.

Congratulations 
2015 FBI-LEEDA/LifeLock Scholarship Program Recipients

Zachary Jacobs 
Texas Lutheran University,  
Son of Sergeant Patrick Todd Jacobs,  
Brenham Police Department, TX

Steven JeƩ 
Mary Washington University,  
Son of Sheriff Charles Jett,  
Stafford County Sheriff ’s Office, VA

Sarah Kinsey 
Christopher Newport University,  
Daughter of (Ret.) Major Donna Kinsey,  
Elkton, VA

Melanie Tanaka 
University of Oregon,  
Daughter of Chief Kenneth Tanaka,  
Saratoga, CA

Bailey Willson 
Washington State University,  
Daughter of Sgt. Daniel Willson,  
Kirkland Police Department, WA
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Visit our website for quality logo apparel and 
promotional products from RaSport

hƩp://ĩileeda.rasporƟnc.com/home.jhtm

Click on the link: 
Merchandise

“Somebody give me ... Gone!”
Congratulations and a big thank you to the win-

ning bidders at our Justin Boot and Hat Auction 

held during our Austin Conference. They are:

Lieutenant Robert Marland,  
City of Richmond Police Department

YveƩe Flynn, Seminole, FL

	 We extend a special thank you to Justin Boots 

for generously donating both items and to Com-

mander John Anderson of Castle Rock, CO Po-

lice Department for his expert auctioneer skills. 

All money bid has been donated equally to 
the NaƟonal Memorial for Law Enforcement 
Oĸcers Fund and Wounded Warrior Project. 
Together we raised over $1,000 for these 
worthy causes.

 - Clothing
- Outerwear
- Bags
- Accessories

understand what I did to elicit that response from you?” 

Responding from a place of curiosity will enable you to 

get closer to what the “core issue” is instead of respond-

ing negatively, which will only expand negative emo-

tions on both sides. Remember, you can always choose 

your attitude, how you act, what you feel, and what you 

say. When you can really get control over yourself, what 

everyone else does doesn’t really matter. 

	 So, your homework until next time is to practice  

creating different experiences and working on not  

giving your power of choice away to anyone or anything. 

Stay safe.
 
Dr. Kimberly Miller is a speaker, consultant and trainer who has been 
inspiring and motivating individuals in the law enforcement for 10 
years. Dr. Miller has worked with agencies of all sizes at the city, county 
and state level around the US and Canada and is a highlighted speaker 
at national, regional and state law enforcement conferences. Dr. Miller’s 
Ph.D. is in counseling psychology from Colorado State University

(conƟnued from page 8) 

Turning ConŇict Into ConversaƟon
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ANALYZE SOCIAL MEDIA TO UNCOVER 

THREATS AND RISKS.

Thomson Reuters CLEAR® records resource.

Need a fast, effi cient way to fi lter and analyze social media? 

CLEAR delivers enhanced social media analytics that help you 

quickly search, organize, and evaluate real-time social media 

content from a variety of sources. Identify potential threats, 

strengthen investigations, maintain tighter event security, and 

gain even more accurate situational awareness. CLEAR also 

provides real-time arrest records, 50-state DMV data, and 

alerts – so you can be confi dent that nothing is missing from 

your investigation.

Ready to learn more? Email us at clear@thomsonreuters.com.

 © 2015 Thomson Reuters  S019890/5-15

Thomson Reuters and the Kinesis logo are trademarks of Thomson Reuters.

S019890F_bw.indd   1 4/23/15   10:58 AM

(conƟnued from page 19) 
The Violent Criminal Apprehension Program (ViCAP)

634-4097) or see the list posted on ViCAP’s LEO SIG 

page within the LEO Service.

2)	 Obtain a LEEP account (each user must do this) by 

completing the online LEEP application (www.cjis.

gov). You will receive an email with instructions to 

contact the LEEP Help Desk (888-334-4536) to re-

ceive your account information (login ID/password) 

and activate your LEEP account.

3) Complete a ViCAP LEA Manager Designation/Re-

placement Form (signed by your agency head/des-

ignee). The form is posted on ViCAP’s LEO SIG page 

within the LEO Service (or call ViCAP to request one). 

Fax it to 703-632-4239 or email it to vicap@leo.gov.

4)	 ViCAP will monitor LEEP activations and then pro-

cess your agency’s LEA Manager Form. An email will 

be sent to the LEA Manager with instructions on how 

to access the ViCAP Web National Crime Database 

and a referral to the ViCAP SIG for helpful documents 

including one on how to add additional users. 

Reference
Carter, David L., and Jeremy G. Carter. “Effective Police Homicide In-
vestigations Evidence From Seven Cities With High Clearance Rates.” 
Homicide Studies (2015): 1088767915576996.

Like us on Facebook:  
Law Enforcement ExecuƟve 
Development AssociaƟon

Connect with us on LinkedIn:  
FBI–Law Enforcement  

ExecuƟve Development  
AssociaƟon

Follow us on TwiƩer:  
@FBILEEDA

FBI-LEEDA is SOCIAL

GO TO GOOGLE PLAY OR THE APP STORE
Keep up-to-date on news, current industry  

information, classes, and even register from  

within the app

www.fbileeda.org



www.fbileeda.org 23

Training Seminars and Summits

IDENTITY THEFT 
FBI–LEEDA and LifeLock®, present one- and 
two-day summits on Identify Theft, its eco-
nomic, personal and employment impacts. 
The Summit is open to all law enforcement 
personnel and addresses a range of identity 
theft issues presented by distinguished law 
enforcement personnel with specialized skills 
and experience in identity theft, high technol-
ogy crimes and fraud. 

	 Check our website for dates, locations and  

to register for this FREE law enforcement  
training, or contact:

Paige Hanson (Tel:) 480-457-2108 
e-mail: paige@lifelock.com, or 

Mark Sullivan (Tel:) 913-238-2745 
e-mail: msullivan@fbileeda.org

DRUG DIVERSION
FBI–LEEDA and Purdue Pharma are expand-
ing the Drug Diversion Summits. These are 
FREE interactive summits covering local area 
specifics involving drug diversion crime. Local 
case studies are presented along with infor-
mation on specific law enforcement resources 
available in your area and how to access these 
resources. An enhanced RxPATROL® program 
is introduced as well. RxPATROL® is a collabor-
ative effort between industry and law enforce-
ment designed to collect, collate, analyze and 
disseminate pharmacy theft information.

 	 Visit our website for upcoming dates and 
information on these one-and two-day pro-
grams. To host a summit, please contact:

Elizabeth Percheson (Tel:) 203-588-7817 

email: elizabeth.percheson@pharma.com

Solving Crime Trends With  
Electronic Stakeouts

TRACKING & APPREHENDING CRIMINALS
Learn how GPS technology can be a force 
multiplier and help police set up electronic 
stakeouts that target pattern crimes. This inter-
active event will help departments developing 
strategies to help solve these cases and gain 
community support. 

This one-day summit will address a range of 
topics:

•	 Establishing Electronic Stakeouts 

•	 Addressing Property and Violent Crime 

Trends

•	 Targeting Career Criminals

•	 Various Tracking Techniques

•	 Impact on Community Policing

This free course is designed for law enforce-
ment personnel only (must show ID) including 
officers, supervisors, investigators and admin-
istrators.

Questions? Contact Mike Grajewski at  
mike_grajewski@3sisecurity.com

Call FBI–LEEDA for upcoming dates and locaƟons at  
877-772-7712 or email info@ĩileeda.org
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Command and Control vehicles provide a vari-
ety of capabilities to the incident commander, 
including, but not limited to, the provision for 
enhanced communications and other situational 
awareness capabilities.

•	 Specialized Firearms and Ammunition Under 
.50-Caliber (excludes firearms and ammunition 
for service-issued weapons): Weapons and cor-
responding ammunition for specialized opera-
tions or assignment. This excludes service issued 
handguns, rifles, or shotguns that are issued or 
approved by the agency to be used during the 
course of regularly assigned duties.

•	 Explosives and Pyrotechnics: Includes “flash 
bangs” as well as explosive breaching tools often 
used by special operations units.

•	 Breaching Apparatus (e.g. battering ram or 
similar entry device): Tools designed to provide 
law enforcement rapid entry into a building or 
through a secured doorway. These tools may be 
mechanical in nature (a battering ram), ballistic 
(slugs), or explosive.

•	 Riot Batons (excluding service-issued telescopic 
or fixed-length straight batons): Non-expandable 
baton of greater length (generally in excess of 24 
inches) than service-issued types and are intend-
ed to protect its wielder during melees by provid-
ing distance from assailants.

•	 Riot Helmets: Helmets designed to protect the 
wearer’s face and head from injury during melees 
from projectiles including rocks, bricks, liquids, 
etc. Riot helmets include a visor which protects 
the face.

•	 Riot Shields: Shields intended to protect wielders 
from their head to their knees in melees. Most 
are designed for the protection of the user from 
projectiles including rocks, bricks, and liquids. 
Some afford limited ballistic protection as well. 
Riot shields may also be used as an offensive 
weapon to push opponents. 

 (conƟnued from page 14) 
	 General Counsel Update

Policy
The report makes several recommendations on the pol-
icies that a LEA must have in order to obtain Controlled 
Equipment. For instance, LEAs that request Controlled 
Equipment must have at least the following policies:

1.		 Community Policing policy;

2.		 Constitutional Policing policy;

3.		 Community Input and Impact  
Considerations policy;

4.		 Policy on the Appropriate Use of Controlled 
Equipment;

5.		 Policy on the Supervision of Use of  
Controlled Equipment;

6.		 Policy on the Effectiveness Evaluation of 
Controlled Equipment;

7.		 Policy on the Auditing and Accountability of 
Controlled Equipment; and

8.		 Policy on Transparency and Notice  
Considerations.

Training
Additionally, the report includes recommendations on 
training requirements for those LEAs which acquire 
Controlled Equipment. These training requirements in-
clude the following:

•	 Required Annual Training on Protocols. On an 
annual basis, all LEA personnel who may use or 
authorize use of controlled equipment must be 
trained on the LEA’s General Policing Standards 
and Specific Controlled Equipment Standards.

•	 Required Operational and Technical Training. 
LEA personnel who use controlled equipment 
must be properly trained on, and have achieved 
technical proficiency in, the operation or utiliza-
tion of the controlled equipment at issue.

•	 Scenario-Based Training. To the extent possible, 
LEA trainings related to controlled equipment 
should include scenario-based training that 
combines constitutional and community polic-
ing principles with equipment-specific training. 
LEA personnel authorizing or directing the use 
of controlled equipment should have enhanced 
scenario-based training to examine, deliberate, 
and review the circumstances in which con-
trolled equipment should or should not be used.
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AŌer-AcƟon Review
The report also recommends that certain “Required In-
formation”2 be collected when a “Significant Incident”3 
requires, or results in, the use of any federally-acquired 
controlled equipment in the LEA’s inventory (or any 
other controlled equipment in the same category as the 
federally-acquired controlled equipment).” The Federal 
Government may collect the Required Information if 
there is an allegation of unlawful or inappropriate po-
lice action and/or during a compliance review.

RecommendaƟons
While the Report does not include provisions on the 
surrender of any Prohibited Equipment or Controlled 
Equipment already provided to LEAs by the Federal 
Government, agencies should be on the look-out for 
such orders in the future. LEAs which currently pos-
sess Controlled Equipment should be sure to review 
their policies and training requirements relative to that 
equipment to ensure that they are up to date and com-
ply with the recommendations in the Report. Agencies 
wishing to acquire Controlled Equipment from the Fed-
eral Government should be aware of the new acquisi-
tion procedures outlined in the Report.
 

1 “Recommendations Pursuant to Executive Order 13688 Federal Sup-
port for Local Law Enforcement Equipment Acquisition,” Law Enforce-
ment Equipment Working Group (May 2015).
2 “Required Information” to Be Collected and Retained: (a) Identifica-
tion of controlled equipment used (e.g., categories and number of units 
of controlled equipment used, make/model/serial number); (b) descrip-
tion of the law enforcement operation involving the controlled equip-
ment; (c) identification of LEA personnel who used the equipment and, 
if possible, civilians involved in the incident; and (d) result of controlled 
equipment use (e.g., arrests, use-of-force, victim extraction, injuries).
3 “Significant Incident” Defined: Any law enforcement operation or ac-
tion that involves (a) a violent encounter among civilians or between 
civilians and the police; (b) a use-of-force that causes death or seri-
ous bodily injury; (c) a demonstration or other public exercise of First 
Amendment rights; or (d) an event that draws, or could be reasonably 
expected to draw, a large number of attendees or participants, such as 
those where advanced planning is needed.

______

This article presented provides general information. It is with the un-
derstanding that the publisher is not engaged in rendering legal or pre-
cession services. It should not be used as a substitute for professional 
services. If legal or other professional advice is required, the services of a 
professional should be sought.

Attorney Daigle practices civil litigation in federal and state court, with an  
emphasis on municipalities and public officials. His area of focus is 
civil rights actions, including police misconduct litigation and employ-
ment actions. He is an FBI-LEEDA instructor and serves as its General 
Counsel.

GO TO GOOGLE PLAY OR THE APP STORE

Download the  
FBI-LEEDA app

Get connected to FBI-LEEDA training 

classes, locations, accommodations, and 

instructors - share class photos, connect 

with other attendees, post to social media 

and register from within the app.

DOWNLOAD NOW - GET UPDATES 
FOR TRAINING OPPORTUNITIES
Keep up-to-date on current information, 

classes, and news 

SUPERVISOR LEADERSHIP INSTITUTE

“I look forward to attending more 
LEEDA courses. As an instructor at the 
academy level for the Air Force I have 
found this to be by far the best lead-
ership training I have had in the law  
enforcement area.”

 – Sergeant Sean Sullivan,  
	 Mashpee Police Department
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Conference Recap:

Another FBI-LEEDA training conference has hit the re-

cord books! We had a total of 515 attendees, the most to 

date. This year was condensed into three days packed 

with outstanding speakers and topics. 

	 A highlight of the opening ceremonies was presenting 

Trilogy Awards to 85 officers who earned this honor by 

completing the Supervisor Leadership Institute, Com-

mand Institute, and the Executive Leadership Institute 

training courses. Congratulations to those who attend-

ed our conference and to all 314 who achieved this mile-

stone this year. This truly demonstrates a commitment 

to excellence in law enforcement leadership.

	 This year was also marked by two separate track  

sessions allowing additional presentations. Attendees 

were able to choose from eight different topics and  

presenters. 

	 Among the many plenary presenters were Gordon 

Graham of Lexipol, author Emmett Spraktes, Chief (Ret.) 

William Blair, author Jack Enter, James Lukaszeski, Dr. 

John Volanti, and Assistant Chief Randy Watt who pre-

sented topics ranging from reintegration of LEO’s after 

military deployment to leadership under pressure. This 

FBI-LEEDA

Austin ... It's a Wrap!

unquestionably was a gathering of experts presenting il-

luminating information on contemporary topics facing 

today’s law enforcement professionals.

	 In addition to the training sessions, FBI-LEEDA host-

ed several evening networking events. The 'BBQ on the 

Patio' and 'Ho Down at the Oasis' were fun for all who 

attended. Daniel Law and the Texas High Riders enter-

tained our guests with the best of country music and 

hospitality … as did the guest karaoke duo of conference 

hosts Chief Art Acevedo and Sheriff Greg Hamilton.

	 The conference concluded with the swearing in of 

the association’s new Sergeant At Arms, Chief Dominic 

Rizzi of Yakima (WA) Police Department and a farewell 

to Sheriff Greg Hamilton, of the Travis County Sheriff’s 

Office, who served on the Executive Board for six years. 

Sheriff Hamilton did an outstanding job moving the 

Association forward and helped pave the way for FBI-

LEEDA’s recent exponential growth. 

	 Thank you to all who attended. See you next year in 

Memphis for the 25th Annual Executive Training Con-

ference. You won’t want to miss this one!
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Contact FBI–LEEDA at 877-772-7712  

or email us at info@fbileeda.org for  

additional information concerning  

any of these training opportunities  

or interest in hosting any of these  

programs in your area. 

SEMINAR REGISTRATION  

IS OPEN TO ALL  

LAW ENFORCEMENT –  

SWORN AND PROFESSIONAL STAFF

You do not need to be a member of  

FBI–LEEDA to attend a seminar.

Command Leadership Institute 
A dynamic and challenging five-day program 

specifically designed to prepare law enforce-

ment leaders for command level positions. The 

Command Institute focus is to provide real life 

contemporary, best-practice strategies and 

techniques for those aspiring to command level  

assignments. 

The registration fee for Command  

Leadership Institute is $650.

2

Executive Leadership Institute 
An innovative three and one half day program 

designed for senior law enforcement executives 

focusing on the emerging challenges facing our 

profession. This highly interactive program fol-

lows the FBI-LEEDA “Cops Talking to Cops” 

model of professional development, using a 

wide range of source material and calls upon the 

participant’s professional experience to facilitate 

individual development and enrich the learning 

environment. 

The registration fee for Executive  

Leadership Institute is $550.

3

Supervisor Leadership Institute
A cutting edge five-day program built especially 

for first-line supervisors and middle managers 

with the goal of enhancing leadership compe-

tencies. Attendees will be engaged in personality 

diagnostics, leadership case studies, mentoring, 

developing your people, performance manage-

ment, risk management and credibility.

The registration fee for Supervisor  

Leadership Institute is $650.

1
FBI–LEEDA’s Trilogy program is a series  

of three core education programs that 

provide mid to upper-level management 

intensive training in the latest manage-

ment concepts and practices faced by  

today’s law enforcement professionals.

These dynamic, cutting-edge courses  

are taught by executive level law enforce-

ment experts with extensive leadership 

experience that help engage and prepare 

participants for command level positions.

FBI-LEEDA Training 

Three Steps to TRIL        GY
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Training Opportunities 

Media and Public Relations
FBI-LEEDA is pleased to present a five-day class on media and public relations.  
Police cannot succeed without the support of the community they are sworn to  
protect. The image of an agency as a professional and ethical organization is vitally important. By promot-
ing a consistent, positive public image of your department, your community will come to perceive their 
police as an agency they can depend on and trust.

Day 1 focuses on various key influencers and how to communicate with each. Day 2 and Day 3 deal solely on 
traditional media relations and key messaging complete with active role play and a mock news conference, 
Day 4 is spent entirely on crisis communications and a desk top crisis exercise, and the last day concentrates 
on how to strategically use social media to improve and augment community relations. Class size is limited 
to ensure individual participation in exercises. Participants are encouraged to bring a laptop, as writing  
exercises will be assigned during class.

Participants will learn how to craft and deliver messages that will help create a positive public perception 

and how to best utilize various forms of communication. 

The registration fee for the Media 
and Public Relations is $695. 

Call FBI–LEEDA for upcoming dates and locaƟons at 
877-772-7712 or email info@ĩileeda.org

Leaders Without Titles 

How to InŇuence Others Without Using Authority / Force
Many leaders are placed in positions of power due to connections, education,  
personal charisma, experience, and/or socio-economic status. Although these criteria may have a cor-
relation with leadership ability, they often leave out the fundamental criterion for being a good leader: a 
person’s personal make-up, or characteristics, as a human being. A leader’s human inadequacies can often 
lead to leadership failure. This class will explore the human attributes leaders should have before given the 
formal authority. 

The registration fee for the Leadership  
and Leaders Without Titles is $550. 

Call FBI–LEEDA for upcoming dates and locaƟons at  
877-772-7712 or email info@ĩileeda.org

Leadership and Management Seminar 

Procedures for ConducƟng and Managing Internal Aīairs InvesƟgaƟons
This three-day seminar is interactive and attendees participate in various scenarios presented by the  
instructors.

	 Procedures for Conducting and Managing Internal Affairs Investigations focuses on ethics and integrity, 
agency policies and procedures, the complaint process, investigation of personnel complaints, adminis-
trative law, and the interview process. 

The registration fee for the Leadership  
and Management Seminar is $300.

Call FBI–LEEDA for upcoming dates and locaƟons at  
877-772-7712 or email info@ĩileeda.org
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Phase I – Basic Supervisory Liability

FBI–LEEDA’s Basic Supervisory Liability is an online 

instructor lead program offered to law enforcement 

agencies. The four week course is accessible via the 

Internet and is divided into four modules – each fo-

cusing on specific issues facing today’s law enforce-

ment supervisors. 

•	 Identify and analyze the legal standards applicable to 
supervisory liability and how liability is established 

•	 Identify and review the specific allegations that estab-
lish supervisor and municipal liability

•	 Address legal standards applicable to basic internal 
affairs functions and foundation

•	 Focus on the constitutional use-of-force standards 
and the interpretation of current case law to ensure 
a level of liability protection

The Basic Supervisor Liability Program is recom-

mended for all newly promoted and seasoned su-

pervisors to equip themselves with the knowledge 

of legal standards and best practices in protecting 

themselves and their department from liabilities. 

The registration fee for Basic Supervisory Liability 

class is $350.

Phase II – Advanced Supervisory Liability  
Ensuring EīecƟve and ConsƟtuƟon Policing

FBI–LEEDA’s Advanced Supervisory Liability  

supplements the Basic Supervisory Liability train-

ing. The goal of this enhanced program is to ensure 

effective and constitutional policing through the 

training of proper supervision standards which in-

cludes a review of the current legal standards, case 

law interpretation, and common police practices. 

•	 Module One: Supervision Pursuant to Proper Police 
Practices 

•	 Module Two: Current Trends in Law Enforcement  
Supervision 

•	 Module Three: Use of Force Investigations 

•	 Module Four: Conducting Internal Affairs Investiga-
tions

Supervisors are required to take the Basic Supervi-

sory Liability course prior to enrolling in this train-

ing. The registration fee for Advanced Supervisory 

Liability class is $350.

Distance Learning Online Training
Flexible scheduling | No commuƟng | Learn while working | Peer support

For registration and course details visit www.fbileeda.org or contact the FBI–LEEDA office.

NEW
COURSE! Coming Soon - Ethics for Police Leaders

FBI-LEEDA is proud to announce the development of a new course
Soon, we will be hosting both an online distance learning and a 3-½ day classroom course 

on Ethics for Police Leaders. As with all FBI-LEEDA classes, this course is specifically tai-

lored to law enforcement. It includes numerous case studies and ethical dilemma sce-

narios to help leaders understand ethical considerations, personal character and how to 

employ ethical decision-making processes. Procedural justice and police legitimacy will 

also be discussed.

Book your classes now. On-line distance learning will start Fall of 2015.

N E W  C L A S S E S  B E G I N  F A L L  2 0 1 5
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AusƟn is exciƟng
with lightning!

Changing of the guard... (with our deepest appreciaƟon)

Lots of smiles...

Coming from near and far...Australia

Visit FBI-LEEDA's Executive Training  

Conference online photo site. Browse 

through the albums to find your favorite 

photos and order or download prints,  

books, and other specialty prints directly 

from this site. 
 

hƩps://2015ausƟnconference.shuƩerŇy.com

Our new President and his wife...

Having fun...(in the sun?)

Learn from the best with years of experience...

Networking opportuniƟes...
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FBI–LEEDA Instructors

Dean Crisp,	 David Allen	 Ron Bayne 	 Keith Bushey 

Faculty Coordinator	 	

Eric Daigle	 Rob Devine	 Jennifer Harris	 Larry Horak

Anne Kirkpatrick	 Carlos Maldonado	 Judy Pal

	 Tim PloƩs	 Todd Radford	 Terri Wilfong
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LifeLock
Contact: Paige Hanson, Manager of Educational Programs

	 60 East Rio Salado Parkway, Suite 400

	 Tempe, Arizona 85281

	 Telephone: 480-457-2108

	 Facsimile: 480-907-2946

	 E-mail: paige@lifelock.com

DIAMOND 
LEVEL
CORPORATE 
PARTNERS

PLATINUM 
LEVEL
CORPORATE 
PARTNERS

ecoATM
Contact: Max Santiago, Director of Law Enforcement Relations

	 10121 Barnes Canyon Road

	 San Diego, California 92121

	 Telephone: 858-461-9968

	 Facsimile: 858-430-4292

	 E-mail: mvbowles@ecoatm.com

Justice Federal Credit Union
Contact: Kathleen L. Taylor, Business Development Officer

	 5175 Parkstone Drive, Suite 200

	 Chantilly, Virginia 20151

	 Telephone: 7703-480-5300 Ext. 3148 

	 Facsimile: 703-480-5400

	 E-mail: taylork@jfcu.org

Purdue Pharma, LP
Contact: John Gilbride, Director,  

Diversion Control & Law Enforcement Liaison Education

	 One Stamford Forum

	 Stamford, Connecticut 06901

	 Telephone: 609-409-6926 

	 E-mail: john.gilbride@pharma.com

FBI-LEEDA Corporate Partners
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3SI Security Systems
Contact: Michael J. Grajewski, Assistant Director, Crime Analysis Group

	 101 Lindenwood Drive, Suite 200

	 Malvern, Pennsylvania 19355

	 610-280-2005

	 E-mail: mike_grajewski@3sisecurity.com

	 www.3sisecurity.com

	

V.H. Blackinton & Co., Inc.
Contact: Stacy Rochefort, Sales Support Manager

 	 221 John L. Dietsch Blvd.

	 Attleboro Falls, Massachusetts 02763

	 Telephone: 508-699-4436, Ext. 149

	 Toll-free: 800-699-4436

	 E-mail: stacy@blackinton.com

	

Motorola Solutions
Contact: Clay Cassard

	 2120 W. Braker Lane, Suite P

	 Austin, Texas 78758

	 Telephone: 512-924-3891

	 E-mail: clay.cassard@motorolasolutions.com

GOLD 
LEVEL
CORPORATE 
PARTNERS

SILVER LEVEL  
CORPORATE 
PARTNERS

5.11 Tactical
Contact: John Crist
	 4300 Spyres Way, Modesto, California 95356

	 Telephone: 209-527-4511

	 Email: jcrist@511tactical.com 

	

American Military University
Contact: Timothy J. Hardiman, Manager, Law Enforcement Programs, APUS
	 10110 Battleview Parkway, Suite 200. Manassas, Virginia 20109

	 Telephone: 304-919-9051

	 E-mail: thardiman@apus.edu www.amu.apus.edu/

	

Elite Interactive Solutions, Inc.
Contact: Louis C. Hook, Executive Vice President and Chief Operating Officer
	 1200 W. Seventh Street, Suite L1-180, Los Angeles, California 90017

	 Telephone: 877-435-4832 • Mobile: 310-753-5327

	 E-mail: lhook@eliteisi.com

	

TASER International, Inc.
Contact: Clay Wynn, VP, Media Accounts
	 17800 North 85th Street, Scottsdale, Arizona 85255

	 Telephone: 800-978-2737

	 E-mail: Clay@taser.com www.taser.com www.evidence.com

	

Verizon Wireless
Contact: John G. Monroe, Program Manager, Corporate Security
	 3949 Pender Avenue, Suite 140, Fairfax, Virginia 22030

	 Telephone: 202-589-3747

	 E-mail: john.monroe@verizonwireless.com
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Glock, Inc.

Contact: Bob Schanen

	 P.O. Box 1444, Brookfield, Wisconsin 53045

	 Telephone: 262-790-6823

 	 E-mail: bob.schanen@glock.us
	

National Insurance Crime Bureau (NICB)

Contact: Ivan Blackman, Director of Vehicular Investigations

	 1111 E. Touhy Ave., Suite 400, Des Plaines, Illinois 60018

	 Telephone: 847-544-7042 

	 Facsimile: 847-544-7101

	 E-mail: lblackman@nicb.org
	

Police & Sheriffs Press
Contact: Frank Raiford

	 P. O. Box 1489, Lyons, Georgia 30474

	 Telephone: 912-537-0780

	 Facsimile: 912-537-4894

	 E-mail: Frank@pasp365.com
	

RaSports, Inc.

Contact: Cary Fletcher

	 1860-D E. Miraloma Avenue, Placenta, California 92870

	 Telephone: 714-524-2300

	 E-mail: clfetcher@rasportinc.com
	

Thomson Reuters - Clear

Contact: Daniel DeSimone, Sr. Director, Investigative Resources

	 1410 Springhill Road, Suite 450, McLean, Virginia 22102

	 Telephone: 703-219-2511 • Cell: 571-422-6548

	 E-mail: daniel.desimone@thomsonreuters.com

	 www.clear.thomsonreuters.com

BRONZE 
LEVEL  
CORPORATE  
PARTNERS

FBI-LEEDA Trilogy Award
All individuals who successfully complete FBI-LEEDA’s Supervisor Leadership 
Institute, Command Leadership Institute and Executive Leadership Institute 
will receive the FBI-LEEDA Trilogy Award.

This award is presented annually during FBI-LEEDA’s Executive Training  
Conference - next stop, Memphis!

Check out this year's recipients on the AusƟn Conference photo site: 
hƩps://2015ausƟnconference.shuƩerŇy.com/
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Congratulations SLI

Pictured are the attendees from the 
Leesburg, (VA), Supervisor Leader-
ship Institute class held in Febru-
ary 2015. We would like to thank 
Sheriff Mike Chapman and the 

Loudoun County Sheriff's Office 

for their hospitality.

Congratulations SLI

Pictured are the attendees from the Crowley (TX),  
Supervisor Leadership Institute class held in February 
2015. We would like to thank Chief Luis Soler and the 
Crowley Police Department for their hospitality.

Congratulations SLI

Pictured are the attendees from the 
Lubbock (TX), Supervisor Leader-
ship Institute class held in Febru-
ary 2015. We would like to thank  
Dr. Kathy Sperry and the Cen-

ter for Forensic Science for their  
hospitality.

Congratulations SLI

Pictured are the attendees from 
the Shakopee (MN), Supervisor 
Leadership Institute class held in  
February 2015. We would like to 
thank Captain Douglas Schnurr 

and Scott County Sheriff Kevin 

Studnicka and the Scott County 

Jail for their hospitality.

Training Graduates 
SUPERVISOR LEADERSHIP INSTITUTE
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Congratulations SLI

Pictured are the attendees from 
the Boise (ID), Supervisor Leader-
ship Institute class held in March 
2015. We would like to thank Chief  

William and the Boise Police  

Department for their hospitality.

Congratulations SLI

Pictured are the attendees from 
the Foxborough (MA) Supervisor 
Leadership Institute class held in 
March 2015. We would like to thank 
Executive Director Dan Zivcovich 
with Program Coordinator Kevin 

Donnelly and the Municipal Police 
Training Committee for their hos-
pitality.

Congratulations SLI

Pictured are the attendees from the Nashville (TN) 
Supervisor Leadership Institute class held in Feb-
ruary 2015. We would like to thank Director Marc 

Gwyn and the Tennessee Bureau of Investigation 

for their hospitality.

Congratulations SLI

Pictured are the attendees from  
the Hendersonville (NC) Super-
visor Leadership Institute class 
held in April 2015. We would like 
to thank Chief Herbert Blake  
and the Hendersonville Police  

Department for their hospitality.

Training Graduates 
SUPERVISOR LEADERSHIP INSTITUTE
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Congratulations SLI

Pictured are the attendees from the 
Raleigh (NC), Supervisor Leader-
ship Institute class held in April 
2015. We would like to thank Direc-

tor Sam Pennica with the Raleigh/

Wake City-County Bureau of Iden-

tification for their hospitality.

Congratulations SLI

Pictured are the attendees from 
the San Antonio (TX), Supervisor 
Leadership Institute class held in 
April 2015. We would like to thank 
Chief Wayne Davis and the Castle 

Hills Police Department for their 
hospitality.

Congratulations SLI

Pictured are the attendees from the 
Manheim (PA), Supervisor Lead-
ership Institute class held in May 
2015. We would like to thank Chief 

David E. Steffen and the North 

Lancaster Regional Police for their 
hospitality.

Congratulations SLI

Pictured are the attendees from the 
Hampton (NH), Supervisor Lead-
ership Institute class held in May 
2015. We would like to thank Chief 

James B. Sullivan and the Hamp-

ton Police Department for their 
hospitality.

Training Graduates 
SUPERVISOR LEADERSHIP INSTITUTE
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Congratulations SLI

Pictured are the attendees from the 
Spokane (WA), Supervisor Lead-
ership Institute class held in May 
2015. We would like to thank Sher-

iff Ozzie Knezovich and the Spo-

kane County Sheriff's Office for 
their hospitality.

Congratulations SLI

Pictured are the attendees from the 
Manchester (CT), Supervisor Lead-
ership Institute class held in June 
2015. We would like to thank Chief 

Marc Montminy and the Manches-

ter Police Department for their 
hospitality.

Training Graduates 
SUPERVISOR LEADERSHIP INSTITUTE

Training Graduates 
COMMAND LEADERSHIP INSTITUTE

Congratulations CLI

Pictured are the attendees from the Stillwater 
(OK), Command Leadership Institute for Law 
Enforcement Executives class held in April 2015. 
We would like to thank Chief Ryan McCaahren  

and the Stillwater Police Department for their 
hospitality.
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Congratulations CLI

Pictured are the attendees from 
the Murfreesboro (TN), Command 
Leadership Institute for Law En-
forcement Executives class held in 
March 2015. We would like to thank 
Chief Glenn Chrisman and the 
Murfressboro Police Department 

for their hospitality.

Congratulations CLI

Pictured are the attendees from 
the Scottsdale (AZ), Command 
Leadership Institute for Law En-
forcement Executives class held in 
March 2015. We would like to thank  
Chief Alan G Rodbell and the  

Scottsdale Police Department for 
their hospitality.

Congratulations CLI

Pictured are the attendees from 
the Los Angeles (CA), Command 
Leadership Institute for Law En-
forcement Executives class held in 
March 2015. We would like to thank 
Chief Steven K. Zipperman and the 

Los Angeles School Police Depart-

ment for their hospitality.

Training Graduates 
COMMAND LEADERSHIP INSTITUTE

Congratulations CLI

Pictured are the attendees from 
the Brown Deer (WI), Command 
Leadership Institute for Law En-
forcement Executives class held  
in April 2015. We would like to 

thank Chief Michael Kass and the 

Brown Deer Police Department for 
their hospitality.
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Congratulations CLI

Pictured are the attendees from the 
Conroe (TX), Command Leader-
ship Institute for Law Enforcement 
Executives class held in May 2015. 
We would like to thank Constable 

Ryan Gable and the Montgom-

ery County Precinct 3 Constable  

Office for their hospitality.

Congratulations CLI

Pictured are the attendees from 
the Worcester (MA), Command 
Leadership Institute for Law En-
forcement Executives class held in 
April  2015. We would like to thank 
Executive Director Dan Zivcovich 
with Program Coordinator Kevin 

Donnelly and the Municipal Po-

lice Training Committee for their  
hospitality.

Congratulations CLI

Pictured are the attendees from 
the Lexington (NC), Command 
Leadership Institute for Law En-
forcement Executives class held in 
May 2015. We would like to thank 
Interim Chief Mark Sink and the  

Lexington Police Department for 
their hospitality.

Training Graduates 
COMMAND LEADERSHIP INSTITUTE
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Training Graduates 
EXECUTIVE LEADERSHIP INSTITUTE

Congratulations ELI

Pictured are the attendees from  
the Lancaster (SC), Executive Lead-
ership Institute class held in Feb-
ruary 2015. We would like to thank 
Chief Barry Faile and the Lancaster 

Sheriffs Office for their hospitality.

Congratulations ELI

Pictured are the attendees from the 
Timonium (MD), Executive Lead-
ership Institute class held in Feb-
ruary 2015. We would like to thank 
Tim Fox, Director of Public Safety 

and Loyola University for their 
hospitality.

Congratulations ELI

Pictured are the attendees from the 
Texas City (TX), Executive Leader-
ship Institute class held in Febru-
ary 2015. We would like to thank 
Chief Robert J. Burby and the Texas  

City Police Department for their 
hospitality.

Congratulations ELI

Pictured are the attendees from 
the Auburn (ME), Executive Lead-
ership Institute class held in April 
2015. We would like to thank 
Chief Phillip L Crowell, Jr. and the  
Auburn Police Department for 
their hospitality.



www.fbileeda.org 43

Training Graduates 
EXECUTIVE LEADERSHIP INSTITUTE

Training Graduates 
INTERNAL AFFAIRS INVESTIGATIONS

Congratulations ELI

Pictured are the attendees from  
the Worcester (MA), Executive 
Leadership Institute class held in 
March 2015. We would like to thank 
Executive Director Dan Zivcovich 
with Program Coordinator Kevin 

Donnelly and the Municipal Po-
lice Training Committee for their  
hospitality.

Congratulations ELI

Pictured are the attendees from the 
Los Angeles (CA), Executive Lead-
ership Institute class held in Feb-
ruary 2015. We would like to thank 
Chief Steven K. Zipperman and the 
Los Angeles School Police for their 
hospitality.

Congratulations IAI

Pictured are the attendees from 
the Los Angeles (CA), Internal  
Affairs Investigations class held in 
May 2015. We would like to thank 
Chief Steven K. Zipperman and the 
Los Angeles School Police for their 
hospitality.
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Congratulations MPR

Pictured are the attendees from 
the Collierville (TN), Media and 
Public Relations class held in 
April 2015. We would like to thank  
Chief L.E. Goodwin and the  

Collierville Police Department for 
their hospitality.

Congratulations MPR

Pictured are the attendees from the 
Johnston (IA), Media and Public 
Relations class held in May 2015. 
We would like to thank Director 

Arlen Ciechanowski and the Iowa 

Law Enforcement Academy for 
their hospitality.

Congratulations MPR

Pictured are the attendees from the 
Weymouth (MA), Media and Public 
Relations class held in June 2015. 
We would like to thank Executive 

Director Dan Zivcovich with Pro-

gram Coordinator Kevin Donnelly 
and the Municipal Police Training 
Committee for their hospitality.

Training Graduates – 
MEDIA AND PUBLIC RELATIONS
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Richard Aamodt, Sergeant – Grafton Police Department, Grafton, WI

Richard Abate, Lieutenant – Reading Police Department, Reading, MA

Richard G. Abbadessa, Lieutenant – Weymouth Police Department, Weymouth, MA

Shane A. Aberle, Sergeant – Fargo Police Department, Fargo, ND

Jeīrey Ackerman, First Sergeant – Town of Duck Police Department, Duck, NC

Nicole Addazio, Sergeant – Palm Beach County Sheriff’s Office, West Palm Beach, FL

Raymund Aguirre, Chief of Police – San Diego Community College Police Department, San Diego, CA

Fred Akshar, Captain – Broome County Sheriff, Binghamton, NY

Frank Alanis, Lieutenant – Casa Grande Police Department, Casa Grande, AZ

Michael B. Albers, Captain – Huntington Police Department, Huntington, WV

Warren Allen, Lieutenant – Milwaukee Police Department, Milwaukee, WI

Ninus C. Amirfar, Lieutenant – Turlock Police Department, Turlock, CA

Paul D. Anastasia, Captain – Newton Police Department, West Newton, MA

Craig Anderson, Captain – Sunnyvale DPS, Sunnyvale, CA

Michael Anderson, Major – Charlotte County Sheriff’s Office, Punta Gorda, FL

Michael D. Anderson, Lieutenant – Chatham Police Department, Chatham, MA

Thomas Anderson, Captain – Miami Police Department, Miami, OK

David M. Angustus, Captain – Marin County Sheriff’s Office, San Rafael, CA

Troy Appel, Public Safety Director – Worthington Police Department/Buffalo Ridge DTF, Worthington, MN

Gaudencio Arenas, Lieutenant – University of Texas Police at Houston, Houston, TX

Kevin Arneson, Lieutenant – Milton Police Department, Milton, WI

Randy Arnold, Police Oĸcer – Tulsa Community College Police, Tulsa, OK

Andrea Arreola, Lieutenant – San Diego County Sheriff’s Department, San Diego, CA

Michelle M. Avila, Lieutenant – Santa Clara County District Attorney, San Jose, CA

Pete Bacon, Sergeant – Webster Police Department, Webster, TX

Daniel Baker, Supervisory Park Ranger – National Park Service, Boston, MA

Eric J. Balon, Captain – New York State Police, Jamestown, NY

ScoƩ Banks, Lieutenant – Gardendale Police Department, Gardendale, AL

Chad P. Barker, Chief Deputy – Boone County Sheriff’s Office, Madison, WV

James P. Barry, Lieutenant – Weymouth Police Department, Weymouth, MA

Joseph Bartorilla, Chief – Middletown Township Police Department, Langhorne, PA

Larry Bates, Sergeant – Monterey Police Department, Monterey, TN

Royal Bates, Sergeant – El Cajon Police Department, El Cajon, CA

Johnathan BaƩerberry, Patrol Oĸcer – Becker Police Department, Becker, MN

Nathan Beard, Lieutenant – Madison Police Department, Madison, AL

Kimberly L. Beaty, Deputy Police Commissioner – Buffalo Police Department, Buffalo, NY

Adam K. Beck, Sergeant – Ohio Township Police Department, Sewickley, PA

DusƟn Beck, Jail Supervisor – Dodge County Sheriff’s Office, Juneau, WI

Robert L. Beck, Sergeant – Cleveland Clinic Police Department, Cleveland, OH

James K. Belcher, Jr., Captain – Gardner Police Department, Gardner, KS

Brad Belz, Lieutenant – Mineral Wells Police Department, Mineral Wells, TX

Rick Benko, Sergeant – Cloquet Police Department, Cloquet, MN

Ronal BenningĮeld, MPO – Stillwater Police Department, Stillwater, OK

MaƩhew Benrud, Patrol Sergeant – Menomonie Police Department, Menomonie, WI

Kenneth Berg, Lieutenant – MBTA Transit Police, Boston, MA

Brian S. Bergen, Captain – Martin County Sheriff’s Office, Stuart, FL

Welcome New Members
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Steve Bernal, Sheriī-Coroner – Monterey County, Salinas, CA

Dennis P. Berube, Captain – Newton Mass, Newton, MA

Steve Beyer, Captain – West Allis Police Department, West Allis, WI

George Biernesser, Civil/Patrol Sergeant – Montgomery County Pct. 3, Constable’s Office, The Woodlands, TX

Michael J. Bisignani, Chief – Dormont Police Department, Pittsburgh, PA

Kyle Blackmon, Master Sergeant – Beaufort County Sheriff’s Office, Beaufort, SC

Lewis Blanchard, Lieutenant – Richmond County Sheriff’s Office, Augusta, GA

Andrew J. Block, Lieutenant – Radnor Township Police Department, Wayne, PA

Lisa Herring Block, Public InformaƟon Oĸcer – Travis County Sheriff’s Office, Austin, TX

Karen Boerboom, Sergeant – Minnetonka Police Department, Minnetonka, MN

ScoƩ Boerboom, Captain – Minnetonka Police Department, Minnetonka, MN

Brian BoeƟg, SAC – FBI, Buffalo, NY

Galen V. Bohner, Undersheriī – Monterey County Sheriff’s Office, Salinas, CA

Kevin M. Bois, Chief of Police – Kirby Police Department, Kirby, TX

David Bond, Captain – Lamesa Police Department, Lamesa, CA

Randy L. Bonds, Lieutenant – Christiansburg Police Department, Christiansburg, VA

Robert BonneƩe, Lieutenant – Scottsdale Police Department, Scottsdale, AZ

Peter Bosquez, Deputy Sheriī – Waupaca County Sheriff’s Office, Waupaca, WI

Michael E. BoƟeri, Chief – Plymouth Mass Police Department, Plymouth, MA

Christopher Botsch, Deputy – West Allis Police Department, West Allis, WI

Joshua H. Bound, Sergeant – Sandwich Police Department, Sandwich, MA

Ben Bowersox, Lieutenant – Ankeny Police Department, Ankeny, IA

Wesley Breckenridge, Lieutenant – Newton Police Department, Newton, IA

Brian Brewington, Sergeant – Bartlesville Police Department, Bartlesville, OK

Joe Bridges, Lieutenant – Texas Department of Public Safety, Texas City, TX

Dan Brinkman, Captain – Sturgeon Bay Police Department, Sturgeon Bay, WI

Gerry W. BriƩ, Sergeant – Yarmouth Police Department, W. Yarmouth, MA

John BriƩ, Sergeant – Pleasant Hill Police Department, Pleasant Hill, IA

Edward Brochu, Sergeant – Martin County Sheriff’s Office, Stuart, FL

Kenneth Brown, Training Coordinator – Texas City Police Department, Texas City, TX

Paul Brown, Sergeant – Pleasant Hill Police Department, Pleasant Hill, IA

Timothy A. Brown, Lieutenant – Christiansburg Police Department, Christiansburg, VA

Kyle Bruce, Sergeant – Stillwater Police Department, Stillwater, OK

MaƩhew Bryant, Special Agent – U.S. Fish & Wildlife Service, Edmond, OK

Mark Buckley, Deputy Chief – New Milford Police Department, New Milford, CT

Peter Buhr, Sergeant – Boca Raton Police Department, Boca Raton, FL

John W. Burchill, Manager – Winnipeg Police Service, Winnipeg, 

Rob Burdess, Lieutenant – Newton Police Department, Newton, IA

Madison BurneƩ, DetecƟve – Springfield Police Department, Springfield, TN

Patricia BurneƩ, Colonel – Memphis Police Department, Memphis, TN

MaƩ Burns, Assistant Chief – Sioux Falls Police Department, Sioux Falls, SD

Mike Burshnick, Lieutenant – Travis County Sheriff’s Office, Austin, TX

Daniel Buteau, Lieutenant – Berlin Police Department, Berlin, NH

Mark J. Cabral, Sergeant – Barnstable Police Department, Hyanrus, MA

Clint Cadenhead, Lieutenant – Baldwin County Sheriff’s Office, Bay Minette, AL

Bradley Cain, Sergeant – Dothan Police Department, Dothan, AL

Welcome New Members
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Vance Callahan, Sergeant – Kilgore Police Department, Kilgore, TX

Greg Calloway, MPO – Stillwater Police Department, Stillwater, OK

James Campbell, Chief – Thomaston Police Department, Thomaston, CT

Tim Canas, Chief Deputy – Tarrant County Sheriff’s Office, Fort Worth, TX

Paul M. Casey, Lieutenant – Weymouth Police Department, Abington, MA

Tom Casper, Lieutenant – Milwaukee Police Department, Milwaukee, WI

Mark J. Catania, Lieutenant – Glastonbury Police Department, Glastonbury, CT

Ira Cavin, Oĸcer – Yakima Police Department, Yakima, WA

Arlene M. Chalwell, Deputy Chief – Virgin Islands Police Department, St. Thomas, VI

Tommy Chapman, Chief Deputy – Giles County Sheriff’s Office, Pulaski, TN

Eric CharreƩe, Lieutenant – Riverside Police Department, Riverside, CA

Ruben Chavez, Chief of Police – Livingston Police Department, Livingston, CA

Brian Cheney, Captain – Minnesota State Patrol, Detroit Lakes, MN

Derrald Choate, Deputy Chief – Wichita County Sheriff’s Office, Wichita Falls, TX

Byung Gi Choi, Student – St. Cloud College, St. Cloud, MN

Rick Christoī, Lieutenant – Osceola County Sheriff’s Office, Kissimmee, FL

Christopher Chute, Captain – New Britain Police Department, New Britain, CT

Charles Clark, Lieutenant – Mountain Brook Police Department, Mountain Brook, AL

Michael J. Clark, Lieutenant – Barnstable Police Department, Hyannis, MA

Todd ClemenƟ, Lieutenant – West Allis Police Department, West Allis, WI

Chase Coble, Lieutenant – Union County Sheriff’s Office, Monroe, NC

Patrick Colasuonno, Sergeant – Martin County Sheriff’s Office, Stuart, FL

Robert J. Cole, Lieutenant – Orange Police Department, Orange, CT

Mark Colgan – Arlington, VA

Rick Collins, Captain – Ceres Police Department, Ceres, CA

Jess Colwell, Sergeant – Texas City Police Department, Texas City, TX

Steven Contente – Bristol Police Department, Bristol, RI

Ernest G. Cook, Chief Deputy – Trumbull County Sheriff’s Office, Warren, OH

Chris Cooper, Sergeant – Chandler Police Department, Chandler, AZ

Kara Cooper, Sergeant – DFW Airport Police, DFW Airport, TX

MaƩhew S. Cooper, Sergeant – DFW Airport Police, DFW Airport, TX

Kevin F. Coppinger, Chief – Lynn Police Department, Lynn, MA

Kevin CorneƩ, Chief of Police – Springdale Police Department, West Columbia, SC

Duane Cortes, Sergeant – DFW Airport Police, DFW Airport, TX

Todd V. Costa, Sergeant – Somerset Police Department, Somerset, MA

Tracey L. Costa, Sergeant – Somerset Police Department, Somerset, MA

COMMAND LEADERSHIP INSTITUTE

“Major Harris made me feel at ease 
discussing topics that are currently 
above my ‘pay grade’. She made me 
want to strive towards the next level 
to usher in change where needed and 
praise where deserved in my depart-
ment.”

 – Sergeant Eric Dison,  
	 Minneapolis Police Department
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Dana Cothren, Sergeant – Texas Department of Public Safety, Wallisville, TX

Darrick B. Cox, Chief Deputy – Belle Police Department, Belle, WV

Donald Crabtree, Lieutenant – Wethersfield Police Department, Wethersfield, CT

Brian L. Cranshaw, Sergeant – Plympton Police Department, Plympton, MA

BreƩ Cross, Sergeant – Houston Police Department, Houston, TX

Luis A. Cruz, Lieutenant DetecƟve – Boston Police, West Roxbury, MA

Todd Cummings, Lieutenant – Manitowoc County Sheriff’s Office, Manitowoc, WI

Danny Cunningham, Sergeant – Martin County Sheriffs Office, Stuart, FL

Peter J. Curran, Sergeant – Norwood Police Department, Norwood, MA

Kevin Dahl, Sergeant – University Park Police, Dallas, TX

Janice Dailey, Sergeant – Shreveport Police Department, Shreveport, LA

David Darin, Lieutenant – Kohler Police Department, Kohler, WI

Christopher David, Lieutenant – Dothan Police Department, Dothan, AL

Robert Davis, Sergeant – Eden Prairie Police Department, Eden Prairie, MN

Ron Davis, Lieutenant – Burbank Police Department, Burbank, IL

Kevin Deaver, Captain – Lewisville Police Department, Lewisville, TX

Joe Deccio, Oĸcer – Yakima Police Department, Yakima, WA

Jerome Deidesheimer, Lieutenant – Mason Police Department, Mason, OH

Paul J. DeLella, Captain – Monroe County Sheriff’s Office, Rochester, NY

Brad Delphey, Commander – Oswego Police Department, Oswego, IL

Karen DeMarchi, Lieutenant – Martin County Sheriff’s Office, Stuart, FL

Brian DeMeuse, Lieutenant – City of Brookfield Police Department, Brookfield, WI

Troy A. Denneson, Sergeant – Minnetonka Police Department, Minnetonka, MN

Leonard E. Desmarais, Deputy Chief – Lynn Police Department, Lynn, MA

Brad DeWall, Lieutenant – Solano County Sheriff’s Office, Fairfield, CA

Edward Diaz, Sergeant – Houston Police Department, Houston, TX

Elias Diaz, Lieutenant – Rapid City Police Department, Rapid City, SD

Shane Didur, Sergeant – Federal Reserve Police, Minneapolis, MN

Christopher M. Dolby, Sergeant – Edgartown Police Department, Edgartown, MA

Janis Doleschal, Chaplain – Milwaukee, WI

Erick Dominguez, Sergeant – Palm Beach Sheriff’s Office, West Palm Beach, FL

Steve Dorris, Sergeant – Baytown Police Department, Baytown, TX

Steven Dowling, Assistant Chief – California Highway Patrol, Sacramento, CA

Joshua Downing, Captain – Colorado State Patrol, Lakewood, CO

Shaun Doyne, Lieutenant – Milwaukee Police Department, Milwaukee, WI

Ian Driscoll, Sergeant – Travis County Sheriff’s Office, Austin, TX

Jimmy Drummond, Captain – Montgomery County Pct. 3 Constable’s Office, The Woodlands, TX

Robert E. Duīy, Captain – West Springfield Police Department, W. Springfield, MA

David Duncan, Sergeant – Stillwater Police Department, Stillwater, OK

Andrew Dunn, Sergeant – Collier County Sheriff’s Office, Naples, FL

Raymond Dupuis, Captain – Watertown Police Department, Watertown, MA

Larry Durden, Lieutenant – St. Johns Sheriff’s Office, St. Augustine, FL

Renarde Earl, Chief – Forsyth Tech Community College, Winston Salem, NC

Carl Edison, Major – Sumner County Sheriff’s Office, Gallatin, TN

Gary EllioƩ, Undersheriī – Solano County Sheriff’s Office, Fairfield, CA

Brian Ellis, Lieutenant – Sacramento Police Department, Sacramento, CA

Welcome New Members
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Herman Dowe Enzor, Lieutenant – Horry County Sheriff’s Office, Conway, SC

Robert Erickson – Securitas Critical Infrastructure Service, Hastings, MN

Rudy Escalante, Chief of Police – Capitola Police Department, Capitola, CA

Alfredo Escanio, Major – FWC, North Miami, FL

Kyle Evans, Sergeant – Murfreesboro Police Department, Murfreesboro, TN

Thomas M. Farrell, Lieutenant – Weymouth Police Department, Weymouth, MA

Bryan Fields, Captain – UAB Police, Birmingham, AL

Victor Figueroa, Lieutenant – San Luis Police Department, San Luis, AZ

Ryan Flanagan, Sergeant – Beloit Police Department, Beloit, WI

Robert Fletcher, Deputy Chief – West Allis Police Department, West Allis, WI

Panashe J. Flint , Lieutenant – Bentley University Police Department, Waltham, MA

Cornelio Flores, Sergeant – Texas Department of Public Safety, Del Rio, TX

Brendan R. Fogarty, Sergeant – Weymouth Police Department, Weymouth, MA

Jill Fonseca – Hennepin County Community Corrections, Minneapolis, MN

Daniel Foote, Sergeant – Martin County Sheriffs Office, Stuart, FL

Gerri ForscuƩ, Inspector – Winnipeg Police Service, Winnipeg, Canada

William Fortuno, ASAC – EPA CID NCFL, Jacksonville, FL

M’Johno Foster, Police Lieutenant – Milwaukee Police Department, Milwaukee, WI

Richard Lee Foster, Lieutenant – Nitro Police Department, Nitro, WV

Andrew T. Fournier, Lieutenant – University of Connecticut, Storrs, CT

Darren Maurice Foy, Chief of Police – Virgin Islands Police Department, St. Thomas, Virgin Islands

James R. Frye, Chief Deputy – Shelby County Sheriff’s Office, Sidney, OH

Sean Fuerstenberg, Sergeant – Grafton Police Department, Grafton, WI

Johnathan Gage, Lieutenant – Kilgore Police Department, Kilgore, TX

Alfred Galafate, Lieutenant – Tulare County Sheriff, Visalia, CA

Tim P. Gannon, Commander – Brooklyn Center, Brooklyn Center, MN

Guadalupe Garza, Chief – Goose Creek CISD, Baytown, TX

Kenneth Gemmell, Sergeant – Alameda County Sheriff’s Office, San Leandro, CA

West Gilbreath, Police Lieutenant – UNT Police, Denton, TX

Richard M. Gilmore, Sergeant – Quincy Police Department, Quincy, MA

ScoƩ Gipson, Lieutenant – Madisonville Police Department, Madisonville, KY

Sean Gladieux, Lieutenant – Greensboro Police Department, Greensboro, NC

Glenn Glasgow, Lieutenant – Davis Police Department, Davis, CA

Andrew B. Goddard, Sergeant – Chatham Police Department, Chatham, MA

Guy Goī, Major – Rutherford County Sheriff’s Office, Murfreesboro, TN

Daniel Golubovic, Sergeant – Palm Beach County Sheriff’s Office, West Palm Beach, FL

EXECUTIVE LEADERSHIP INSTITUTE

“I truly have enjoyed this course and 
would encourage executive staff mem-
bers of all levels to attend and imple-
ment the fundamentals of leadership 
that were taught here. The instructor 
did a great job of being relevant and 
teaching opposed to just lecturing.”

 – Lt. Shawn Eastman,  
	 Palm Beach County Sheriī’s Oĸce
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Welcome New Members

Saul Gonzalez, Lieutenant – Watsonville Police Department, Watsonville, CA

Arthur Goodole, Lieutenant – Connecticut State Police, Middletown, CT

John GoƩ, Police Chief – DeRidder Police, DeRidder, LA

Brian J. Gould, Captain – Bristol Police Department, Bristol, CT

Jennifer Gould, Lieutenant – Travis County Sheriff’s Office, Austin, TX

Steven M. Graī, Captain – Stuart Police Department, Stuart, FL

James Granade, Lieutenant – UAB Police Department, Birmingham, AL

Gary Grandson, Police Sergeant – Navajo Police Department, Chinle, AZ

David Griĸn, Captain – Lodi Police Department, Lodi, CA

Richard C. Grimes, Chief – Weymouth Police Department, Weymouth, MA

Ryan Grimsdale, Sergeant – Martin County Sheriff’s Office, Stuart, FL

Jennifer Gripe, Sergeant – Stillwater Police Department, Stillwater, OK

Todd Grossman, Sergeant – Palm Beach Gardens Police Department, Palm Beach Gardens, FL

Brent Gruber, Sergeant – UW Madison Police Department, Madison, WI

Jason Gruich, Sergeant – Biloxi Police Department, Biloxi, MS

Tawrin G. GSeega, Sergeant – Hampden Police Department, Hampden, MA

Pablo Guardiola, Sergeant – City of Racine Police Department, Racine, WI

Jennifer Gundersen – Amherst Police Department, Amherst, MA

Brian Hagen, Sergeant – Menomonie Police Department, Menomonie, WI

Greg Hagood, Captain – Mountain Brook Police Department, Mountain Brook, AL

Joseph Hahn, Sergeant – Brown Deer Police Department, Brown Deer, WI

John Haley, Commander – San Diego District Attorney, San Diego, CA

Mark T. Haley, Sergeant – Eastham Police Department, Eastham, MA

Brendan F. Hall, Sergeant – Berkeley County Sheriff’s Office, Martinsburg, WV

Heath Hall, Sergeant – Stillwater Police Department, Stillwater, OK

Jonathan P. Hall, Sergeant – Center Township Police Department, Aliquippa, PA

Michael Hall, Village Manager – Village of Brown Deer, Brown Deer, WI

Thomas Hallfrisch, Sergeant – Cloquet Police Department, Cloquet, MN

Paul M. Halpin, Sergeant – Little Silver Police Department, Little Silver, NJ

John P. Halsted, Sergeant – Poulsbo Police Department, Poulsbo, WA

Duane Hampton, Chief – Hillsborough Police Department, Hillsborough, NC

James Hampton, RAC – USFWS OLE, Houston, TX

David Hancock, DetecƟve – Williamson County Sheriff’s Office, Georgetown, TX

Richard Hand, Lieutenant – West Burlington Police Department, West Burlington, IA

Melissa Hansen, Student – Fox Valley Technical College, Washington, DC

Mike Hanson, Captain Game Warden – Texas Parks & Wildlife, Rusk, TX

Richard Harasym, DetecƟve Sergeant – Nassau County Police Department, Coram, NY

Ron Harmon, Lieutenant – Department of State Hospitals-ATASCADERO, Atascadero, CA

James Harris, Deputy Chief – Glenpool Police Dept, Glenpool, OK

Sarah A. Harris, Sergeant – Chatham Police Department, Chatham, MA

Carl V. Hartman, III, Sergeant – Cleveland Division of Police, Cleveland, OH

Jerry Hartman, Lieutenant – San Diego County Sheriff’s Department, San Diego, CA

Lance W. Hartung, Sergeant – Texas Department of Public Safety, Katy, TX

ChrisƟne Harvel, Lieutenant – San Diego County Sheriff’s Department, San Diego, CA

John Paul Harvey, Sergeant – Palm Beach County Sheriff’s Office, West Palm Beach, FL

Mark D. Hatcher, Lieutenant – Santa Clara District Attorney’s Office, San Jose, CA
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Aaron D. Haydon, Lieutenant – Maine State Police, Augusta, ME

Eddie Hazel, Lieutenant – Harris County Pct. 4, Houston, TX

JusƟn J . Hazlewood, Sergeant – Jonesborough Department of Public Safety, Telford, TN

Jason Head, Sergeant – Springfield Police Department, Springfield, TN

James Heard, Sergeant – Kemah Police Department, Kemah, TX

Steve Hearn, DetecƟve – Martin County Sheriff, Stuart, FL

Todd M. Heck, Lieutenant – Columbus Regional Airport Authority Police Department, Columbus, OH

Christa L. Heckathorn, InvesƟgator – Cattaraugus County Sheriff's Office, Little Valley, NY

ScoƩ Heimerman, Captain – Wichita Police Department, Wichita, KS

Thomas Henman, Asst. Chief – U.S. Marshal Service, Pheonix, AZ

Gregory M. Hennick, Sergeant – Provincetown Police Department, Provincetown, MA

Marshall Hermann, Lieutenant – Ozaukee County Sheriff’s Department, Port Washington, WI

Michael Herren, Lieutenant – Mountain Brook Police Department, Mountain Brook, AL

Mark Hicks, Chief of Police – Denton Police Department, Denton, NC

Dale Higgins, Lieutenant – Stillwater Police Department, Stillwater, OK

Rene Hinojosa – Baytown Police Department, Baytown, TX

Willard Hipple, Sergeant – Biloxi Police Department, Biloxi, MS

James Hodge, Lieutenant – Travis County Sheriff’s Office, Austin, TX

Michael R. Hofauer, Lieutenant – Connecticut State Police, Middletown, CT

Michael R. Hoĩauer, Lieutenant – Connecticut State Police, Middletown, CT

MaƩhew D. Holland, Lieutenant – West View Borough Police Department, Pittsburgh, PA

Eric Lee Holmes, Commander – Pittsburg Police, Pittsburgh, PA

Brock Holt, Lieutenant – Brewton Police Department, Brewton, AL

Michael J. Holton, Sergeant – Worthington Division Of Police, Worthington, OH

William S. Hornbrook, Lieutenant – Solano County Sheriff, Fairfield, CA

ScoƩ Horrillo, Lieutenant – Rocklin Police Department, Rocklin, CA

Eric E. Hoskinson, Lieutenant – Ohio University Police Department, Athens, OH

Tim Hoyt, Sergeant – New Hope Police Department, New Hope, MN

Jay D. Huard, Sergeant – Fall River Police Department, Fall River, MA

Holly L. Hubert, ASAC – FBI, Buffalo, NY

Mike Hudson, Captain – Shelby County Sheriff’s Office, Columbiana, AL

Susan Hudson, Treasurer/Comptroller – Village of Brown Deer, Brown Deer, WI

KrisƟne Huī, Sergeant – Collier County Sheriff’s Office, Naples, FL

Brian Huggins, Lieutenant – Ankeny Police Department, Ankeny, IA

David Hunsaker, Sergeant – Boise Police Department, Boise, ID

Michael Hunt, Lieutenant – Lexington Police Department, Lexington, NC

Shane Hunter, Lieutenant – Giles County Sheriff’s Office, Pulaski, TN

Cory Husske, Lieutenant – Fort Dodge Police Department, Fort Dodge, IA

ScoƩ W. Ireland, Lieutenant – Maine State Police, Augusta, ME

MEDIA & PUBLIC RELATIONS

“Judy is clearly a master of Public  
Relations and understands it from 
both a law enforcement and a media 
perspective.”

 – Lt. Steve Cronin,  
Framingham Police Department
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Welcome New Members

Dan Jabens, Sergeant – Cedar Rapids Police Department, Cedar Rapids, IA

David Jacobs, Oĸcer – Brown Deer Police Department, Brown Deer, WI

James A. Jancewicz, SSA – FBI, Buffalo, NY

Steve Jarrell, Lieutenant – Murfreesboro Police Department, Murfreesboro, TN

Darius Jenkins, Training Oĸcer – Cleveland Police Department, Cleveland, MS

Jeīrey Jennings, Deputy Chief – San Franisco Bay Area Rapid Transit Police Department, Oakland, CA

Jennifer Jennings, Sergeant – Travis County Sheriff’s Office, Austin, TX

James Jensen, Deputy Chief – Oswego Police Department, Oswego, IL

Arthur Johnson, Lieutenant – Gilbert Police Department, Gilbert, AZ

Danny Johnson, Assistant Chief – Springfield Police Department, Springfield, TN

EvereƩe Johnson , Major – Faulkner University Police Department, Montgomery, AL

O’Leary P. Jonathon, Sergeant – Brewster Police Department, Brewster, MA

Darcele Jones, Special Agent – FBI, Springfield, VA

MaƩ Jones, Sergeant – Boise Police Department, Boise, ID

Richard Jones, Lieutenant – Springfield Police Department, Springfield, OR

Patrick Jones, Jr., Captain – Desoto Parish Sheriff’s Office, Mansfield, LA

Paul H. Judge, Jr., DetecƟve – Brewster Police Department, Brewster, MA

Shawn Kahl, Sheriī – Macoupin County Sheriff’s Office, Carlinville, IL

Rebecca Kaiser, Lieutenant – Oshkosh Police Department, Oshkosh, WI

Jason M. Keene, Sergeant – Sandwich Police Department, Sandwich, MA

Stacy Kelsey, Lieutenant – Hartland Police Department, Hartland, WI

Victor Kemp, Chief of Police – Wilmer Police Department, Wilmer, TX

Dennis Kim, DetecƟve – Roseville Police Department, Roseville, MN

Scot E. Kimble, Chief of Police – McFarland Police Department, Mcfarland, CA

Raymond King, Captain – San Bernardino Police Department, San Bernardino, CA

Ceais K. Kling, Sergeant – Mason Police Department, Mason, OH

David Klug, Lieutenant – Irvine Police Department, Irvine, CA

Amy Koeppel, Sergeant – Brown Deer Police Department, Brown Deer, WI

Timothy Kooiman, Deputy Chief – BNSF Railway Police Department, Richmond, CA

Jamie Kootswatewa, Supervisory Special Agent – Bureau of Indian Affairs, Keams Canyon, AZ

CharloƩe Krueger, Assistant Chief of Police – Iowa Colony Police Department, Rosharon, TX

Tim Krum, Chief – Polk County Sheriff’s Office, Des Moines, IA

Lucas Kuehne, Sergeant – Brown Deer Police Department, Brown Deer, AB

Joseph Kukuvka, Sergeant – Martin County Sheriff’s Office, Stuart, FL

Trisha Kukuvka, CommunicaƟons Training Supervisor – Martin County Sheriff’s Office, Stuart, FL

Ryan Kwitkin, Sergeant – Boca Raton Police Department, Boca Raton, FL

Willard Douglas Lackey, Sergeant – Morganton Department of Public Safety, Morganton, NC

Koy Laīerty, Captain – Lebanon Police Department, Lebanon, TN

Ryan Lage, Sergeant – Scott County Sheriff, Davenport, IA

Richard LaHaye, Jr., Chief – Searsport Police Department, Searsport, ME

Jesse Laintz, Sergeant – Lexington County Sheriff’s Department, Lexington, SC

ScoƩ Lajoie, Oĸcer – Orono Police Department, Orono, ME

Rory S. Lakind, Commander – Pacific Grove Police Department, Pacific Grove, CA

Glenn G. Lamoureux, Captain – North Smithfield Police Department, North Smithfield, RI

Benjamin Langer, Sergeant – New Berlin Police Department, New Berlin, WI

Chad Langley, Sergeant – Edmond Police Department, Edmond, OK
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David S. LaPlante, Sergeant – Reynham Police Department, Reynham, MA

Marco A. Laurienzo, Captain – Lancaster Police Department, Lancaster, NY

Donna Lavallee, Interim Chief of Police – New Smyrna Beach Police Department, New Smyrna Beach, FL

Wayne Lawson, Sergeant – Murfreesboro Police Department, Murfreesboro, TN

Faron Lee, Sgt./Patrol Supervisor – Wyandotte Tribal/Municipal Police Department, Wyandotte, OK

Stephen Leighton, Director – Martin County Sheriff’s Office, Stuart, FL

John G. Lelacheur, Chief – Beverly Police Department, Beverly, MA

JusƟn Lemanski, Sergeant – Murfreesboro Police Department, Murfreesboro, TN

Christopher Leonard, Lieutenant – Lexington Police Department, Lexington, NC

Frank J. Levesque, Major – Johnston Police Department, Johnston, RI

Raymond Loera, Sheriī – Imperial County Sheriff’s Office, El Centro, CA

Jaye Loggins, Sergeant – Mountain Brook Police Department, Mountain Brook, AL

Carrie A. Lopes, Sergeant – Provincetown Police Department, Provincetown, MA

Jeīrey Lour, Senior Inspector – United States Marshals Service, Cedar Rapids, IA

Darrell Lowe, Lieutenant – Santa Monica Police Department, Santa Monica, CA

Greg Lowry, Lieutenant – Harris County Constable 4, Spring, TX

Jose L. Lozano, Sergeant DetecƟve – Boston Police Department, Boston, MA

MaƩhew J. Lucas, Sergeant – Bellevue Police Department, Pittsburgh, PA

Christopher Lucia, Lieutenant – Alameda County Sheriff’s Office, San Leandro, CA

Carmen B. Luu, Lieutenant – San Diego County - District Attorney’s Office, San Diego, CA

Peter F. Macdonnell, Lieutenant – Winchester Police Department, Winchester, MA

Patricia M. Madaīari, Personnel Security Specialist – FBI, Pittsburgh, PA

MaƩhew Maederer, DPW Superintendent – Village of Brown Deer, Brown Deer, WI

Thomas Mandarino, Sergeant – Texas Department of Public Safety, Houston, TX

Gary Manjarres, Sergeant – Arizona Department of Public Safety, Casa Grande, AZ

Cody Manuel, DetecƟve – Stillwater Police Department, Stillwater, OK

Neal Maranto, Lieutenant – North Richland Hills Police Department, North Richland Hills, TX

Christopher Marks, Captain – West Allis Police Department, West Allis, WI

Rex Marks, Chief of Police – Lincoln Police Department, Lincoln, CA

Mark E. Marquis, Lieutenant – Tiffin Police Department, Tiffin, OH

Donald J. MarƟn, Lieutenant – Hopedale Police Department, Hopedale, MA

Trevor MarƟn, Sergeant – Norwalk Police Department, Norwalk, IA

Kelly MarƟnez, Captain – San Diego County Sheriff’s Department, San Diego, CA

Luis MarƟnez, Sergeant – Culver City Police, Culver City, CA

John MarƟns, Sergeant – Fall River Police Department, Somerset, MA

Talal Masri, Lieutenant – Palm Beach County Sheriff’s Office, West Palm Beach, FL

William Massey, Sergeant – Chatham Police Department, Chatham, MA

SUPERVISOR LEADERSHIP INSTITUTE

“I came into this class with the  
attitude that I was going to be bored 
out of my head, but really enjoyed it.  
It kept my attention, and I believe it 
will help me be a better supervisor.”

 – Sgt. Daniel AusƟn,  
	 Livingston Parish Sheriī’s Oĸce
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Welcome New Members

Daniel Mauel, Lieutenant – Shawano Police Department, Shawano, WI

Joseph F. May, Commander – Simi Valley Police Department, Simi Valley, CA

Orrlando Mayes, Sergeant – Sacramento County Sheriff’s Department, Sacramento, CA

Michael McCann, Chief (Ret.) – River Vale Police Department, Park Ridge, NJ

Joseph McDonough, Sergeant – Scott County Sheriff, Davenport, IA

Andrew P. McKenna, Sergeant – Barnstable Police Department, Hyannis, MA

Brian M. McKeown, Sergeant – Castle Shannon Police Department, Pittsburgh, PA

George McLain, Sergeant – Stuart Police Department, Stuart, FL

Holly McManus, Oĸcer – St. Francis Police, St. Francis, WI

BreƩ S. McNabb, Sergeant – Medina Police Department, Medina, OH

George M. McNeil, Chief of Police – Somerset Police Department, Somerset, MA

Alfonso Mendoza, Commander – San Diego District Attorney’s Office, San Diego, CA

Mirtha Mendoza, Lieutenant – Travis County Sheriff’s Office, Austin, TX

Eric J. Merkel, Chief – Warren Police Department, Warren, OH

Patrick Merten, Lieutenant – Germantown Police Department, Germantown, WI

Eric Miller, Lieutenant – Bayside Police Department, Bayside, WI

Mike Mills, Assistant Chief – Miami Township Police Department, Milford, OH

Chad Milow, Lieutenant – South Milwaukee Police Department, South Milwaukee, WI

Frank Minutella, Lieutenant – Los Angeles School Police Department, Los Angeles, CA

David Mize, Lieutenant – Jasper Police Department, Jasper, AL

David Modgling, Captain Game Warden – Texas Parks and Wildlife Department, Brownwood, TX

Diana Mondragon, Sergeant – Arizona Department of Public Safety, Tucson, AZ

chris Moore, Sergeant – Kings Mountain Police Department, Kings Mountain, NC

Jason Morgado, Lieutenant – Sacramento Police Department, Sacramento, CA

Warren Morrow, Lieutenant – Bartlesville Police Department, Bartlesville, OK

Tico Moss, Sergeant – Morganton Department of Public Safety, Morganton, NC

Monique R. Mozee – FBI, Cincinnati, OH

David P. Murphy, Sergeant – Fall River Police Department, Fall River, MA

Patrick Murray, Lieutenant – Broward Sheriff’s Office, Fort Lauderdale, FL

James P. Muscato, Assistant Superintendent – Plymouth County Sheriff, Plymouth, MA

Tom Myers, Lieutenant – Scottsdale Police Department, Scottsdale, AZ

Robert NaƟons, Chief Inspector – Shelby County Sheriff, Memphis, TN

Mark A. Nelson, Police Chief – Grand Forks Police Department, Grand Forks, ND

Joshua Neubert, OperaƟons Supervisor – SLIS, Monticello, MN

Ryan Nilson, Sergeant – Fargo Police Department, Fargo, ND

Tony Nolfe, Lieutenant – Baldwin County Sheriff’s Office, Bay Minette, AL

Doug Nolte, Captain – Wichita Police Department, Wichita, KS

James P. O’Connor, Lieutenant – Watertown Police Department, Watertown, MA

Kevin O’Farrell, Sergeant – Travis County Sheriff’s Office, Austin, TX

Chris C. O’Quinn, Assistant Chief – California Highway Patrol, Glendale, CA

Nick Obligacion, Chief of Police – Manteca Police Department, Manteca, CA

Renaye Ochoa, Sergeant – Galveston Police Department, Galveston, TX

Arthur Olsen, Lieutenant – Elk Grove Police Department, Elk Grove, CA

Peter Olson, DetecƟve (Ret.) – WiredBlue, Peabody, MA

Bobby Orosco, Captain – Deming Police Department, Deming, NM

Michael Owens, Lieutenant – Colerain Police, Cincinnati, OH
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Brian J. PaciĮco, Lieutenant – City of Franklin Police Department, Franklin, OH

John Parow, Sergeant – St. Lucie Sheriff’s Office, Fort Pierce, FL

Daniel O. Parrillo, Deputy Chief – Johnston Police Department, Johnston, RI

Francisca V. Passalacqua, Lieutenant – San Diego County Sheriff’s Department, San Diego, CA

Joseph Paulino, Chief of Police – San Bernardino City USD - Police Department, San Bernardino, CA

Todd Penley, Chief of Police – Mocksville Police Department, Mocksville, NC

David Pervenecki, Lieutenant – Palm Beach County Sheriff’s Office, West Palm Beach, FL

Eric J. Peterson, Lieutenant – Plainville Police Department, Plainville, CT

Kristopher Peterson, Sergeant – Douglas County Sheriff Office, Omaha, NE

Ton Phan, Lieutenant – Davis Police Department, Davis, CA

Joseph F. Philbin, Captain – Rhode Island State Police, N. Scituate, RI

Amy Picray – FBI Minneapolis, Brocklyn Center, MN

Brian R. Piekarski, Lieutenant – Sagamore Hills Police Department, Sagamore Hills, OH

Juan Carlos Pijuan, Sergeant – Boca Raton Police Department, Boca Raton, FL

Michael Pitsis, Sergeant – UAH, Huntsville, AL

David Pixler, Lieutenant – South Gate Police Department, South Gate, CA

Brian Pixley, Lieutenant – Columbia County Sheriff’s Office, St. Helens, OR

Michael S. Plaatje, Sergeant – Montgomery Police Department, Montgomery, OH

MaƩhew Podsiadly, Sergeant – Scott Township Police Department, Carnegie, PA

William Poe, Lieutenant – Madisonville Police Department, Madisonville, KY

Tenicia PoiƟer, Lieutenant – Palm Beach County Sheriff’s Office, West Palm Beach, FL

Richard Pollard, Sergeant – Mountain Brook Police Department, Mountain Brook, AL

Aaron Potratz, Jail Supervisor – Dodge County Sheriff’s Office, Juneau, WI

Jay Powell, Assistant Chief – Lewisville Police Department, Lewisville, TX

Paul Priegel, Sergeant – Stillwater Police Department, Stillwater, OK

Mark Rawls, Sergeant – Webster Police Department, Webster, TX

Patrick Reagan, Lieutenant – Mocksville Police Department, Mocksville, NC

Stephen R. Reardon, Lieutenant – Manchester Police Department, Manchester, NH

Deborah A. Rebeiro, Captain – Massachusetts State Police, Sudbury, MA

Michael Redmond, Lieutenant – University of Texas Police at Houston, Houston, TX

Russell Regan, Sergeant – West Bridgewater Police, W. Bridgewater, MA

Mark Rehberg, Sergeant – Clive Police Department, Clive, IA

Brian L. Reid, Captain – Falmouth Police Department, Falmouth, MA

Dave Remiker, Lieutenant – Manitowoc County Sheriff’s Office, Manitowoc, WI

James Reyer, Lieutenant – Texas Department of Public Safety, Houston, TX

Raymond Reynolds, Director – Nevada Public Safety Department, Nevada, IA

Terry Richards, Sergeant – Tarrant County College District, Hurst, TX

Jayson Richardson, Captain – DeSoto Parish Sheriff’s Office, Mansfield, LA

Ellen Jane Rickard, Administrator – Bayonne Parking Utility, Bayonne, NJ

COMMAND LEADERSHIP INSTITUTE

“This course was very informative 
yet entertaining. I truly believe things 
are easier learned with some humor.  
Excellent course.”

 – Oĸcer Carlton Jim,  
	 Navajo Police Department
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Welcome New Members

Mark Rinaldo, Chief – Avon Police Department, Avon, CT

Eliezer Rivera, Sheriī – Cheshire County Sheriff’s Office, Keene, NH

Frank Rivera, Lieutenant – South Gate Police Department, South Gate, CA

Salvador S. Rivera, Sheriī – Castro County Sheriff’s Office, Dimmitt, TX

Michael Roach, Sergeant – Crowley Police Department, Crowley, TX

Paul Robbins, Lieutenant – San Diego Sheriff’s Department, El Caton, CA

Brian Roberson, Sergeant – Martin County Sheriff’s Office, Stuart, FL

Elizabeth Roberts, Sergeant – Boca Raton Police Department, Boca Raton, FL

Christopher Robinson, Sergeant – Lenoir Police Department, Lenoir, NC

Douglas A. Robinson, Chief – Norwich Police Department, Norwich, VT

Richard A. Robinson, Lieutenant – Newton Police Department, Newtown, CT

Melonie Roche, Sergeant – Murfreesboro Police Department, Murfreesboro, TN

Mark S. Rogers, Special Agent – FBI, Cincinnati, OH

Margo Rohrbacher, PIO – San Rafael PD/North Bay Incident Management Team, San Rafael, CA

Christopher Rolen, Lieutenant – West Valley Mission CCD Police, Saratoga, CA

Frederick D. Roll, Lieutenant – Town of Cheektowaga, Cheektowaga, NY

Eric Rollinson, Lieutenant – Seituate Police Department, Hope, RI

Christopher Roos , Lieutenant – New Smyrna Beach Police Department, New Smyrna Beach, FL

Marshall Chuck Rowland, Sup. Deputy – U.S. Marshals Service, Phoenix, AZ

Paul Rubino, Sergeant – Palm Beach County Sheriff’s Office, West Palm Beach, FL

Daniel Ruden, Deputy Chief (Ret.) – Rocklin Police Department, Granite Bay, CA

Barbara Rudesill, Commander – San Diego District Attorney’s Office, San Diego, CA

Steve Rudie, Sergeant – Menomonee Falls Police Department, Menomonee Falls, WI

Christopher Rudy, Deputy Chief – DeRidder Police Department, DeRidder, LA

Timothy M. Ryan, Lieutenant – Ohio University Police Department, Athens, OH

Keith Sanders, Sergeant – Murfreesboro Police Department, Murfreesboro, TN

John J. Santoro, Deputy Chief – Framingham State University Police Department, Framingham, MA

Erik Saracino – NASA, Trenton, NJ

Darrin Sargent, Lieutenant – Portsmouth NH Police, Portsmouth, NH

Paul J. Sathowski, Deputy Chief – Seymour Police Department, Seymour, CT

Greg Savory, Sergeant – Stillwater Police Department, Stillwater, OK

Andre Sayles, Sergeant – Beloit Police Department, Beloit, WI

Jeremy Saylor, Sergeant – Mason Police Department, Mason, OH

Steven Schaar, Assistant Chief of Police – Grand Rapids Police Department, Grand Rapids, MN

Steven Schade, Sergeant – South Dakota Highway Patrol, Sioux Falls, SD

Bret Scheuller, Sergeant – Alameda County Sheriff’s Office, San Leandro, CA

Robert A. Schnitzer, M.S.C.J., Sergeant – Eastham Police, Eastham, MA

ScoƩ Schoellkopf, Lieutenant – Mercer County Sheriff’s Office, Trenton, NJ

Stephen H. Schueler, Lieutenant – Blue Ash Police Department, Blue Ash, OH

Tanya Schwartz, Captain – Burnsville Police Department, Burnsville, MN

James Senegal, ExecuƟve Oĸcer – Magnolia Police Department, Magnolia, TX

Thomas Senesac, Lieutenant – Rapid City Police Department, Rapid City, SD

Perry Sessoms, Sergeant – St. Lucie County Sheriff’s Office, Ft. Pierce, FL

Joe Sesta, Fleet Manager – Martin County Sheriffs Office, Stuart, FL

Robert Sharpnack, Captain – Costa Mesa Police Department, Costa Mesa, CA

Dawn ShaƩuck, Sergeant – St. Cloud Police Department, St. Cloud, MN
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Timothy Shaw, Asst. Chief – Stamford Police Department, Stamford, CT

Cameron Shearer, Sergeant – Los Altos Police Department, Los Altos, CA

Ralph Sheldon, Sergeant – Los Angeles Sheriff’s Office, Alhambra, CA

Jed Shelton, Lieutenant – Texas Department of Public Safety, Beaumont, TX

Leland Sherwood, Sergeant – Eloy Police Department, Eloy, AZ

Jeī Shipley, Lieutenant – Texas Department of Public Safety, Houston, TX

Kevin Shults, Major – Broward County Sheriff’s Office, Fort Lauderdale, FL

Thomas J. Siedlecki, Lieutenant – Parma Police Department, Parma, OH

Christy Sievers, Lieutenant – Kenner Police Department, Kenner, LA

David E. Silk, Sergeant – Orano Police Department, Orano, ME

Andy Simmons, Lieutenant – Hillsborough Police Department, Hillsborough, NC

Micah Skowronski, Sergeant – Martin County Sheriff, Stuart, FL

Brian Smith, Sergeant – Haverhill Police Department, Haverhill, MA

Cliīord E. Smith, Lieutenant – Windsor Locks Police Department, Windsor Locks, CT

Eric Smith, Lieutenant – Atascadero State Hospital Police Department, Atascadero, CA

James T. Smith, Chief – Lawton Police Department, Lawton, OK

Jeīery P. Smith, Captain – Falmouth Police Department, Falmouth, MA

Mark A. Smith, Lieutenant – The University of Texas System Police at Houston, Houston, TX

Michael J. Smith, Lieutenant – Massachusetts State Police, Pembroke, MA

Tim Smith, Lieutenant – Cedar Falls Police Department, Cedar Falls, IA

Todd J. Smith, Sergeant – Haverhill Police Department, Haverhill, MA

William J. Smith, Chief – Holbrook Police Department, Holbrook, MA

Sarah Smyre, Lieutenant – UNC Charlotte Police & Public Safety, Charlotte, NC

Craig Snider, Sergeant – Murfreesboro Police Department, Murfreesboro, TN

Diane Snyder, Commander – San Diego District Attorney’s Office, San Diego, CA

MaƩhew Snyder, Sergeant – Nevada Public Safety Department, Nevada, IA

John Spicer, Captain – Redwood City Police Department, Redwood City, CA

Robert Stein, Admin Sergeant – Grand Rapids Police Department, Grand Rapids, MN

Brian Stephens, Captain – Eureka Police Department, Eureka, CA

Royce Stephens, Sergeant – Stillwater Police Department, Stillwater, OK

Christopher Stevens, Lieutenant – Los Angeles School Police Department, Los Angeles, CA

Clinton Stevens, Sergeant – Galveston Police Department, Galveston, TX

William Stewart, Area Commander – DHS Federal Protective Service, Milwaukee, WI

Darryl Stokes, Sergeant (Range Manager) – Martin County Sheriff’s Office, Stuart, FL

Michael Strawn, Lieutenant – Travis County Sheriff’s Office, Austin, TX

EXECUTIVE LEADERSHIP INSTITUTE

“Dean (Crisp) is an extremely knowl-
edgeable, dynamic instructor. He  
is entertaining and engaging and  
reduces the information to something  
everyone can easily digest. The  
information from this course will be 
used daily both at work and in my 
personal life.”

 – Lt. Bernie St. George,  
	 Wesƞield State University Police
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Paul Stricker, Lieutenant – MN State Patrol, Golden Valley, MN

Norm Stromberg, Deputy Cheif – Morton Grove Police Department, Morton Grove, IL

JusƟn Stutzman, Student – St. Cloud Technical Community College, St. Cloud, MN

John Sullivan, Lieutenant – Harwich Police Department, Harwich, MA

Bradley SynnoƩ, Sergeant – Texas Department of Public Safety, Katy, TX

Rodney Tandy, Lieutenant – Texas Department of Public Safety, Tyler, TX

Charles J. Tappe, Captain – Murrysville Police Department, Murrysville, PA

Richard S. Tapper, Sergeant – Quincy Police Department, Quincy, MA

Markeith Tate, Lieutenant – UNC Charlotte Police & Public Safety, Charlotte, NC

Michael Tate, Sergeant – Crowley Police Department, Crowley, TX

Robert Taylor, Lieutenant – Los Angeles School Police Department, Los Angeles, CA

William Taylor, Major – DeKalb County Marshal’s Office, Decatur, GA

Jennifer Tejada, Chief of Police – Sausalito Police Department, Sausalito, CA

Jerry Tessneer, Patrol Captain – Kings Mountain Police, Kings Mountain, NC

Anthony Tewawina, Supervisory Special Agent – Bureau of Indian Affairs - OJS, San Carlos, AZ

Brian Tholen, Lieutenant – Edina Police Department, Edina, MN

John Thomae, Department Training Supervisor – Menomonee Falls Police Department, Menomonee Falls, WI

Anthony Thomas, Training Oĸcer – Nashville International Airport Police Department, Nashville, TN

Paul S. Thompson, Lieutenant – Milwaukee County Sheriff’s Office, Milwaukee, WI

Chris Dedrick Tiedemann, Jr., Chief Deputy – Hall County Sheriff’s Office, Memphis, TX

Michael Toms, Lieutenant – Alameda County Sheriff’s Office, San Leandro, CA

Roger Torres, Captain – Sunrise Police Department, Sunrise, FL

Amber Treat, Patrol Sergeant – Brentwood Police Department, Brentwood, TN

William Triggs, Lieutenant – Federal Reserve Police of Minneapolis, Minneapolis, MN

Bob Turnbull, Police Captain – El Segundo Police Department, El Segundo, CA

Kevin Turner, Captain – Shelby County Sheriff’s Office, Columbiana, AL

Kevin Turner, Sergeant – New Berlin Police Department, New Berlin, WI

Richard Philip Twiss, Jr., Chief of Police – Indio Police Department, Indio, CA

Aaron Wayne Tyksinski, Chief Deputy – Fort Bend County Pct. 3, Constable’s Office, Katy, TX

Jim Umbach, Asst. Chief – U.S. Marshal Service, Phoenix, AZ

Braedon S. Vail, Deputy Chief – Hartford Police, White River Jct., VT

Paul Ver Meer, Chief – Creston Police Department, Creston, IA

Michael G. Vigeant, Lieutenant – Worcester State University Police, North Oxford, MA

Peter Vilardi, Sr., Sergeant – Sarasota Manatee Airport Authority Police Department, Venice, FL

John Villani, Undersheriī – Siskiyou County Sheriff’s Office, Yreka, CA

Mark A. Villasenor, Sergeant – University of Pittsburg Police Department, Pittsburgh, PA

James Vils, Lieutenant – Los Angeles School Police Department, Los Angeles, CA

Andrew Vincent, Sergeant – Manchester Police, Manchester, NH

George Vinson, Sergeant – Fargo Police Department, Fargo, ND

Robert Voss, Captain – Sunrise Police Department, Sunrise, FL

David Wagner, Lieutenant – Rocky River Police Department, Rocky River, OH

Jeīrey C. Wagner, Captain – Monroe County Sheriff’s Office, Rochester, NY

Shawn M. Walker, Chief of Police – Prairie Band Potawatomi Tribal Police Department, Mayetta, KS

Rodger Wall, Sergeant – Stillwater Police Department, Stillwater, OK

Timothy P. Waring, Captain – Town of Tonawanna Police, Buffalo, NY

Walter R. Warren, Sergeant – Yarmouth Police Department, Yarmouth, MA

Welcome New Members
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Lynn Watkins, Sergeant – Dothan Police Department, Dothan, AL

William Weiss, Deputy Sheriī – Martin County Sheriff’s Office, Stuart, FL

Steven Wells, Chief – BNSF Railway Police, San Bernardino, CA

JusƟn Wendland, Special Agent – BIA Office of Justice Services, Phoenix, AZ

Steven Wentrcek, Division Manager – Travis County Sheriff’s Office, Austin, TX

Michael J. Werner, Sergeant – Eastlake Police Department, Eastlake, OH

Logan Wernet, Lieutenant – Mason City Police Department, Mason City, IA

David Westrick, Chief of Police – Hollister Police Department, Hollister, CA

Julie Wherry, Chief Deputy – Sacramento County Probation, Sacramento, CA

Patrick Whitaker, Sergeant – Whitefish Bay Police, Whitefish Bay, WI

James WhiƩaker, Sergeant – Marina Police Department, Marina, CA

Rich Williams, Lieutenant – San Diego County Sheriff’s Department, Ramona, CA

Michael Willmann, Sergeant – Dodge County Sheriff’s Office, Juneau, WI

Andrew Wilson, Sergeant – Stillwater Police Department, Stillwater, OK

Daniel Wilson, Sergeant – Maple Grove Police Department, Maple Grove, MN

Mandy Wiltgen, Sergeant – Decorah Police Department, Decorah, IA

Wayne Winchell, Lieutenant – Newton Police Department, Newton, IA

Jason D. Windsor, Lieutenant – Tiffin Police Department, Tiffin, OH

Randy L. Wing, Lieutenant – Newport Police Department, Newport, ME

Reginald Winston, Captain – Casa Grande Police Department, Casa Grande, AZ

David Wiseman, Chief Deputy – London Police Department, London, OH

Trevor Womack, Deputy Chief – Stockton Police Department, Stockton, CA

Lynda Woods, Lieutenant – Birmingham Police Department, Birmingham, AL

Patrick Woodward, Lieutenant – Palm Beach County Sheriff’s Office, West Palm Beach, FL

Suzanne Woodward, Sergeant – St Lucie County Sheriff’s Office, Fort Pierce, FL

Todd WooƩon, Lieutenant – Boca Raton Police Department, Boca Raton, FL

Randy Wright, Lieutenant – Mineral Wells Police Department, Mineral Wells, TX

Dennis Wrobbel, Lieutenant – City West Palm Beach Police Department, West Palm Beach, FL

Steve G. Xiarhos, Deputy Chief – Yarmouth Police Department, West Yarmouth, MA

EmmeƩ Yazzie, Police Sergeant – Navajo DPS, Chinle, AZ

ScoƩ P. Ybarrondo, Captain – San Diego Sheriff, El Cajon, CA

James Yi, Lieutenant – Houston Police Department, Houston, TX

Charles Young, Lieutenant – Madisonville Police Department, Madisonville, KY

Claire Young, Deputy – Johnson County Sheriff’s Office, Olathe, KS

Kevin Zimmermann, Chief Deputy – Kern County Sheriff’s Office, Bakersfield, CA

Louis Zizzo, Lieutenant – San Diego Community College Police Department, San Diego, CA
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FBI-LEEDA POST Approvals by State (as of June 15, 2015)

SLI - Supervisor Leadership Institute; CLI - Command Leadership Institute; ELI - Executive Leadership Institute; IA - Internal Affairs Investigations; MPR - Media and 

Public Relations; LWT - Leaders Without Titles; DLSL -Distance Learning Basic Supervisor Liability; DLASL - Distance Learning Advanced Supervisor Liability

1 Apply Through Agency (ATA)    2 ATA pre is pending    3 ELI pending    4 Pre-approvals for U of O

State/Class SLI CLI ELI IA MPR LWT DLSL DLASL *

Alabama Peace Officers Standards & Training Commission X X X X X X X X 1

Alaska Police Standards Council

Arizona Peace Officer Standards & Training Board X X X X X X X X 1

Arkansas Commission on Law Enforcement Standards & Training

California Commission of Peace Officer Standards & Training X X X X X X X X 2

Colorado Peace Officer Standards & Training Board X X X X X X X X 2

Connecticut Police Officer Standards & Training Council X X X X X X X X 1

Delaware Council on Policing Training X X X X X X X X

District of Columbia Police Officers Standards & Training Board

Florida Criminal Justice Standards & Training Commission X X X X X X X X 1

Georgia Peace Officer Standards & Training Council X X X X X X X X 2

Hawaii (none)

Idaho Peace Officer Standards & Training X X X X X X X X 1

Illinois Law Enforcement Training & Standards Board

Indiana Law Enforcement Academy

Iowa Law Enforcement Academy X X X X X X X X 1

Kansas Commission on Peace Officers’ Standards & Training

Kentucky Law Enforcement Council

Louisiana Peace Officer Standards & Training Council X X X X X X X X 1

Maine Criminal Justice Academy X X X X X X X X 1

Maryland Police & Correctional Training Commissions

Massachusetts Municipal Police Training Committee X X X X X X X X 1

Michigan Commission on Law Enforcement Standards X X X X X X X X 1

Minnesota Board of Peace Officer Standards & Training X X X X X X X X 1

Mississippi Board on Law Enforcement Officer Standards & Training X X X

Missouri Peace Officer Standards & Training X X 3

Montana Public Safety Officer Standards & Training

Nebraska Police Standard Advisory Council

Nevada Peace Officers’ Standards & Training

New Hampshire Police Standards & Training Council X X X X X X X X 1

New Jersey Police Training Commission

New Mexico Law Enforcement Academy Board

New York Municipal Police Training Council

North Carolina Law Enforcement Training & Standards X X X X X X X X 1

North Dakota Peace Officer Standards & Training X

Ohio Peace Officer Training Commission X X X X X X X X 1

Oklahoma Council on Law Enforcement Education & Training X X X 4

Oregon Department of Public Safety Standards & Training Certification

Pennsylvania Municipal Police Officers’ Education & Training Commission

Rhode Island Police Officers Commission on Standards & Training

South Carolina Law Enforcement Training Council X X X X X X X X 1

South Dakota Law Enforcement Officers Standards & Training Commission

Tennessee Peace Officers Standards & Training X X X X X X X X 1

Texas Commission on Law Enforcement X X X X X

Utah Peace Officers Standards & Training

Vermont Criminal Justice Training Council

Virginia Department of Criminal Justice Services Standards & Training X X X X X X X X 1

Washington State Criminal Justice Training Commission X X X X X X X X 2

West Virginia Law Enforcement Professional Standards

Wisconsin Law Enforcement Standards Board X X X X X X X X 2

Wyoming Peace Officers Standards & Training Commission
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Information contained in the brochure is current as of June 1, 2015 and is subject to change. Membership with Justice FCU must be established via a Share Account prior
to the approval of the FBI-LEEDA Visa card application. Subject to credit approval.  *APR=Annual Percentage Rate. **FBI-LEEDA card must be used within the first six
months of opening the account or the $80 credit will be revoked.  Justice FCU reserves the right to withdraw this offer at any time.

The Official Card of the FBI Law Enforcement Executive Development Association

Justice forAll

The FBI-LEEDA VISA® Rewards

Credit Card Offers—

★ 0% APR* six-month
introductory rate

★ 11.90% non-variable APR*

after six months

★ Exceptional Rewards

Visit www.jfcu.org to apply online, or call 800.550.5328 8

Federally Insured by NCUA.

Receive an $80 VISA statement credit 
when you open a new card.**

80 YEARS.
$80 DOLLARS.
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